[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

VAN (aga ¥ (s0 slach aadis (505 90 «(oSuli 3 fr yl 9 @IS Ayl alae

(S 308 b (SIS slojlw 30 (il JLS 4 9 & 08

Ve oo
JMSJJ e

So9e e
s A~

v amass 5 bl w58 el 5o bl ol S Dlesle 53 Lol bl 45 ol plac e Sl azasOl o L3,
s el il 1y Olasle 55 oy 5l esltinad 5 03,51 st 53 mew ¢ gl 5155 31 oslizad L sl 31 S s 355 Jlesl Slojle
L S sl il b 5155 bl 3 LT oS ol 5 ol ool 5,5 51 OUSIS SToal sandlian sl Oliimes 3505 s 5wy
el Dlasla 3> B 5 ol 5l D3 IS L I 5 Ladaly e (b me Sta U ey ool 10 S L s S e
NG PR

Elsevier Ovid Medline 3 5 > 5o sla, 5550 b 51 0T 5L 3,50 Sledbl a8 ol (65,0 Slanllas Lol iass
CUEIL G 5 e 03500 5 031508 ey sl &S84 L 5 Cochran Library Springer Scopus Pub Med Google
238 13 s e 3s50 5 Goslper aia ¥

Jlsas 313051 dm o s et 4t Slosle Sl (Sis mored 5 53,5 Shsl sy Jools olow slasl; 5
o3 ba Ol b o Lol 3 4z ST kias o mr 5 ) g5 el bl 331 1 dny 5 diten ot ol L)L
Sz 3 b ol ;5 o O J sl Cule s S L gl O L D (oS g S 55 jasiie 305
Al Olesle il s

Conle b i 31 Ol nde ol pliy it bbbt lodydy WOT |5 e oo 31 05 o Olasla 3 1y (o (Lo L3,
ila s 1y 6ob3 sl 55 Oleslus asoly ol 5l 5 S s 1) b Slags 51 2l b pd | Olosl sl

slsle G Koy S Ol (B ¢l 5, 1 gudS 08515

O Sy ook ol ot SASILI g ke Sl 55 0 e 5 (Sl (oS0 Ll

MEYYVES AL ¢ S5l 0uSils (Gl g3 (St asle o€l bl ey aagad bl conad wagd of S5 | St *
Email: hdargahi @sina.tums.ac.ir



mailto:hdargahi@sina.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SR8 b BN Iplejle ja (oubans HUE8 ) 9 & 5a8 [ A8y Gaeun Y

358 Jlest OF (gl e 51 A8y b dies 508 S mole
Aol el VL Slelie 4 5ty Bl 5 Ll 4 S
Jos Gl 55 o 4 Ol glasl S Sl (Y)
SaS ool 5 Wldd ltezals 555 o 4wl aols s
GLaelL Sl Al oo Lla )55 5 05 el ol
(0) S oalinal 53 sle g 4y 3

S CwbacJld 5l lassazme ol L, ol pl
5 oRlpl Ol sy sl Olosle OLSLIS akewsay
2 Gk O 51 i @S e sl ¢Sk
3 Sltal 4 Saleal 5 Oluabl pde 5 5L Ll
O, cpl bl 513l G el jlews (7)) A
3 Ll w5 5 558 Jleel S ol a3l
Sy e Y CA) el Slesle 0 sla S
SHE 5 LS e ol Ll el
Sme 1 OF Olsle @30l 5 o) ISl &S ol
NCYIRHP:

Joloe 5l pam &8 ol 3ls OLAS 2 la s
S5 0l OUSHIS jlasil 55 oS (6,3 sla S5 Ll
b b Gljle Ka b gale 53 S 55 S p s b
O P O T P P Y I
23k oS S e i (V) S e il e B
2 St S J Sy s Glbl lase Lilg e Als
e Ll 5 55 55 4 Jb B She sy 250
I e Sl L P R R Ll e IS
(V1) LS5

Sy s ok sy 5 Sldlas Ll s e s
ol obosle 53 Lol sume ol IV el
Bl 058t s Glesle Sl psle O iy ax S
3 Kiles ;S5 85 ol Sy 5 oy d8 (ae s3]y ot

S gon daly Gl 3 g Ve S ol 3 S

FVR VP

Lol pll 45 ol plac e 51 a0l il 35
53 d s o L)l g0 Olesls 3 pamy 5sba
58 dleel Gljle b javass 5 2L iy
Gl el Lls ol ki, (K5 Soles S s
wodd BBl 5 ol S Gl Ol S &S
pde O 53 oS mdsn 53 Mbo,as 53 S slacy
Dl Sose b s Olsle ps Sl L Okl
Sl @Bl » (933 Bl Olojlu 3 &S s Jolsw
Olosla 5o ol LB, o8l (5,00 5o ools e 5
(1) 4 sl ol il &) pooas

LSS gdaly o8 cl amlis 3 ooyl
3068 Glosdll Ol Sl Oobe 5 syls b LB,
b8 e () 5B Uk, ol seksa (W)
i a3 el 1) (58 b S e Jlals 1) (&) 55 a5 gl S
3y Sodd 2ls S s S ol e a5 cnl 5l s S
(Y) 355 estizad OF 51 bl el azils

TN RO IR SN o J SCTRN - 05 P WA PP I S
2l g 33l e ol Glesle S5 5l Lzl
Sepl @l Ol 3 @u Sl eslital Gogd b
bl Csllas pmiay 5 Ul 51l i 6 e
() ws

Gy 5 Sl ple KRB bl (Shs o8
S mly 3 AS e wal Dbl s 1 Sl s
Olgeay LU & col Obsle 5 pdbotas! gletsny
b e B3 5 e S5 0T 0 e oy
205 OF 5,8 5 plad 4 (San O 0350 St b e
(")

s [ 658 5 anl e 55 Ol 0L, S
= 0> olsen aflsle OLSHS L Lsd e Dy Colo

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

v S &2, 9 GBS Sl e

s g0 gl G, il 4S5 S Oledl L
5 P8 aolle s sl Gy S1gsdal Lan s
Ly Laobeslu 5l culs opl plo el o Sl gt
bl st sdaal gy 00 ubw L8, o5 4 OLSLE
Sely b 5l s A g 5 el Sl e
s M a s e Gl Sljie 5 GlS e
3wl osle a e, g5 ol i Ledled s e
5 ebiiaib s (K e (rosd (ol el (IS
Sl 5 Olbl pds Lald 5o S L3l 51 e,
ol bk, WOl & o8 anb e Jall boesls &
(7) 550 8 3500

ool b alal LB s el L, (dlge pan 5
ol 5 S o s 1 O 5l s b ool JS
Gossdomn O 44 oS 553 00 Ol L3 (ledsioms S5
bolesle )3 ol goasdome £55 L A S o ol
3Lz O 53 a8 JolS ol (g0 pims (sl 0l il
Sodplms s o saie oS3 5 dd D)ok
Lkl Do LT e gdme pl 53 oS sl boagr )
(So3sdmmn 355 n 0353053 Shled & (358 S5 4 & Ll
53 sy g D pon BlA S e 5 Jise
Cogen 3LaS oS oddpwlw Olojle (Godsdoe ol
(1)) 35800 03 0083 55 Lal Lo 520

bos 53 3la 5 e LS mie Olgeay ol LS,
OF v Gosill gladaly 5l &S ol ol antlis L8
el Slsle 5 (638 mhw 53 a3 s 5 Shes
3 Sl SH Gl S S 0 Jee
O S LW I T CS T e
il s 3l liol s e Olojla s e sladaly
) Lol 55 e b () Cins B3I il Slesl

Al DB, b 53 Sibe S s
Slolr! s ol 035 Ll 5= 0 1) 01855

(A) s b Wlods (sl oo 55

Sospr Doson b ol sdo o ol gdllis ol 5l
e b (B 5 el Sl 5 8 BT
23305 obejlu 53 LOT 035

BLIE-TS

oL Jre 4 &S Sl (Sy5 0 hash Mol il
Lo S 5 Lol 55 b U8,
LS Sepl b ary boagls e WOT Lo (B0
b geimn S o 0Ll 53 b Lol
cAe Sl g 3 Lol Gl S ash ol
ol 03 e Slilgl Sl (ol @ Cnl il sl e
ey el e

Sz Gk ol 5L oy SNl Gl sl s
Pub Google Elsevier Ovid Medline 3 ;> o>
L 5 Cochran Library , Springer Scopus Med
Political behavior Power slasils JdS 31 (g,ls 5o e
s~ b s Medical Ethics (Organization Morality
e 5 Soslgar e B ORIl L e 5 e VA
W8l E Sl ek 250 G050 S0k

Slojls g3 ol 555 ponlic

S Shal s olesle s 5 ISl e Ol
Sk Olsle s b ge 3l Sl 5 Ko slaoble
b DB L Ll dlisas 1y sl &S Jle o)l
S Gl Rl 35 S8 e s S e LS
Rl boglle LIS L M) AsL wdls g5t
53 358 Lol AL BLSS1 5ol sl coleS olee (1l
R e T RU T - Pe e (VIS I PP
T I LIS Wi PR TS
el sl axdls 1) b S35 51 eslizul 3 (6 508

(\) wlp;}w\bjgipbsjw;

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SR8 b BN Iplejle ja (oubans HUE8 ) 9 & 5a8 [ A8y Gaeun ¢

Coslie s Llie 53 am (s 5 ed Sl Sl
Sl Gl Sl ay ae HLAS 5 SIS sbml 055
Gasmls oo sn S IS 53 oy 5 SIS0 sl (i
Aoyl 5l o 5 255 0 OUSLS LIS 51 0 5 ible
O3 cpes o3 1y g RIS aleis 4w ale
Lie anlm a3y 33 01 55 &85 g3l Ja T il
R NESIEY SN T (e Sl aS &S e 3 5aily
Lais IS 51 5 sl plil sle Sl GBI (lazis 53 8 3
OS5 dali o3lrl 53 aS ol 53,51 Jose 4 68l oles
S 53 5 MS GG Sl 03 S S 8 blra |
g oy eb &5 S el wle Ly SISl 4 cos
3 Slerty Sl 5 Alode s Dol mS 5 L 05 S
" 03l 1B e 15 0LKes & S 3 S Ol
2 P 5 S s S G e 058 4 1 olS
Sl 5 OS] 035 Jiadsee 5 iy o (lazill S
3 bl Claeal Wl sl s
Sy g e 213 Lol e ) aniiS Slaladl
13 950 0 oo il falS Corpe Olajle js elis L3,
S5 el (B S el ple Shea (el S
G et st 3 Al sl sy 5
5o S A 3 s s e slasl g b)) s sl
A dal gt sl I Olesles 3 i 5 &S = 5 I
(1) 55l el 1 OLSLIS (g5
OUS Sa s bl b Sk, o ol asiie
JS i3 Sl planil 4 s 55 Ol e aSL (o

2 Over conforming

% Passing the buck

* Playing dumb

® Buffing

® Playing safe

" Justifying

8 Scapegoating

° Misrepresenting

19 Escalating of Commitment

Sy Sl ol b LS sp 0l 38 cl
S 3550 5 gl Sar b A J RS dls (55 4 Ced 0150
sy oy cnl Sl XS Gl s 5 O Gilge
355 a8 Aier Gl S0 ol (VY V) s Jlsl b
Gl LS S WS e for gl S bt 0S5
b eSS g b S e oplsen Lol L planllax
Gl wly s s 5 el 5 oaes gLl ioliy
S LS bl a3l amdsn b ads a5 534S Lyslp
g;ﬁ,j\}mfw‘.xu\;dgg\ﬁ;ﬁs}_fﬁ\);?
Kom 0L b iy 5w ol (pl 3 4 cias QL I, 5
Sl i 33 il ol (555051 4 039 .(10)
Mo b o Tl sl 3l oS o p s Oy i o (535
Jos 6800l 55 3lpe pam 3 4 SN) K s s
(18 W) (552

slatasn 0t lulaal s OIS gae) 03
OF gl slae gt ooy 3l S pn 5 ol 0l plndl (53U 5
JUESUCE - PN TN S (G SR TCIU I NUCRECH R %
U PP W (R R A P Vs W ¢L<.ua 5 1 olules!
e il s e 4 s Obsline Jle ) sba
(OF OA) ol 6l 555 5l auli o goad LS e

DY NG s O G E - ¥ VR
ouju);ﬂ@"}u&br@g\jldul:xjjdﬂ
O P CE S PRV R P P I e
Sy 2 elile S, e o Dl S s sl
o sl & 508 5 5l ASt UL, e wila
3 bl 4ty 5l 3l ) s mibe S I 26
L35k 45 A o e 058w a1y 2 Us (slajl ol
Sl G g6l W3S aeasidp (6,58 ()
(¢ fa)ls ) oS 5l 5 8Osl S (5 8

(z tomtal 01 038 0 1y a5 O 235

! Defensive behavior

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

° S &2, 9 GBS Sl e

ol Ll slizel s 5jls s il glaedis
S 0T 3,8 o 5 o 5 cos lejle s sl 3l
Sl e ol glacad ge 4 3sdoe | 0T 1 Sos &,
sl Slesle S5 5l gles 28 i 8 (S O
B sy p ooy sl 5l Slesle 6L&M FURSSRt
Cadty g s L5081 LIS BU JB Gl
OLd spdoee b Ell s ol Osls cs 31 L plis O3,
(V) 352 55 Olosle i

Sabsy Dp 8 Sle L LS s W o S
Kiasy s copl wowl sul &l Fench & Raven
L RGI NI v LRGN Y VIRt ‘_;t,_»@ml);
L Camr e S8 5 et O,0 (ol o,
2 e SR R (S el s gl
PV INGIP Rt rLE.a o8 SR KPRV VW
it ghad e ax Sl 5l O 0 s e el
ol sl Gl losla plie 4y sl axdls sdge
plie 5l b o Lol Slojle Lt Olea cplie o5
Py PR P VS S I PRI SRCTR I e [ P W8
3575 5l 5 Obls OLSOE 35l e o D8
(Y0) s Ol (65 e SuadS

Bl SpB Sl Sl A e Ylaz!
s S b BB Sl el ol Sl
Gy il Sl LB 5 CleS e Sl
Gloos S ol 53 St e L aleS 5 (Sals
SApS ARl e K50 (Ks (g Sl i
Foter XS o sl wie O oS J 28 08 il il
(¥) 5550

S 5 eals gae) 3 kil oS Yulk
Ao 9 gl sl oS il eals Sl e (¢ 88
g5 b Sle sl A sl il KUK 4 anls
o & Cod Jal gams 5 ol Olele clg s

Sleslaad b obesle s Sledbsl Lisl &5 R ool
S sk cps Olslie dbe Oljle Sl bt Olasasce
IS ) Sosla e s 5 e Jile L sl ]
sl e B3, se gla)lS plesil (5l o815 2 Lol
(1) el sy Dl ol k85 053 51 58 e B

53 gl BB Al elew Sl Gl glaans s
AN At el Sl e S g okl el
Sl gadlas g5, 2 Slosle LW, poke O SKiasy
ol s Sicd b by b sla,ls, 5l OLSLS
Sloesd 5 Ok e (ame Ll 3 Osmps ol pe e
el 43815 S e 55 Ol 5 Co e 5 (6
On BLl & ey opl o e bl sl R 5l 6ok
daly OF 5l U gbadely 5 ol S, 51 OLSLIS STl
S Ll S, 5 Slsle O 5 b S8,
Sstalss 5 B s el lasli, G s
2 O 5 e o oleslael 5 Sleas gl
(Y0) Lyls oLl Laglelu

035 e dile Oliabl e Llsz Olsle e S
o Sles glas bl O3 5 e 2l Ls 5 Lian
Lo by 5 oSl Sbadnl b 0oy asinl
Sl g b LS, e RS Olele 3 1y e S
3505 L3S edlel Drory & Romm (1) 58 sl = Ly
Losl3l Ol (ol il 5 g glasias 5 L iE
Loolpte (YY) ol olen b sl 1l
03,5 03,8 Gl (b by S glacde plilis
b G 5l LS5 Jlise & LalSU lass S
Sl s lle Olaal sl Loy dmes Olole s
Sodome |y pubew glapls, Wlg 0 55 ol )l
(YYZYF) das 2alS 1 OF gllasl gladels 5 s

lojlu 53 S8 oalis

aolsle s o3 &pl 5 xS (S8 o

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SR8 b BN Iplejle ja (oubans HUE8 ) 9 & 5a8 [ A8y Gaeun 1

S Sy Gbls &5 Ljlsy 2 Sldl (55,0 oL Sl
b 5 g8 s res 4 5 s 0810 peasd
ol B paren (1)l Sslize Sy WOT s
L osliS e Sl w5 Slole b oS ST
Jpd 5 el Gt mle mis g8 S WK
S el edle (1Y) S ey 5l o e
oS QLS o slazel (Glosle a5l an o
3 S es Lol a4zl s B 5o plel L
PSR S s e pasial OLSE
b oo b s pbnil 6 p oS lie 5 oSl
(F7) sosl e P el DB, s s S, Gl
Wlosle 3 Solie g, b osyls slazel Wilson 4 S
by am e sl Rl Okes ) dga s oS
(YY) &S o iy 2alS IS asws 53 ol

A L OLSLS e slazel i Slle s s
A5 S el (g5 e Sl ol S, AL S
(ol by Ll @f:du SlalBl a4 s (5 e
Lolosle 53 1 (ol b, b Ll 0 (s3luslezel
S(TF) s g | o el slacdlas 5 esls rals
Gl arls gabwsn DL 3 Shes L5l s (65
Ol ol Sl a3 5 plel Ssp e w3
oanasS S Glogd o Gl Kb a5 s sl e
opd o Ol Sl 5 3y paeme S 3555 iyl L
Fote b LBy 4 035 Ces gl LSS o3
Copde 4 & Olpde 5l pas S o= Ad daler
Ll pgome b Lis Bld w0 bl (It slizel S L
AL G s Lk 5y Sogme Sl L sd S«
Sl ciles S S iSSP LS8 s s
(1) 258 pmmn ool 5

by o S das e Ol Lty 5l pam mlb
b, s s Ses e L eolsle s 0SS b

Lﬂjajﬁ@gﬁﬁu@g@t.xsj\,\ﬁ bl L
(¥9) s Sl 5 53,3 S35 5 O 6,850 S5

s Foucault Bws I o,u o bidp sgde
Habermas

sl e kil Llg e oo, Foucault L sl
LS55 23 Olos Jalsy a0 sl p g 15 cdas Sl
Sos dlasl o8 ol Jlesl 4o sazme &8 3l o)Ll a
258 s osd e S0 Sden 315 5550 s 5
3 A Ol (ool 358 )l (e o
ol Lkl Sl s | ol i ea Foucault (YY)
23 o Gl Sl dEies 5 Ll e amelx 0555 2
Foucault olSus 3 (YA) 358 e KT 055 laoll
ot Al el e (Seap salaly 3l 5 Ll
2 S gl s JS sl 5ol Sole ol ol
SS b5 olea 3,108 e 3l T s 5l gl S
OF a5 s 13 Sl mdse 3 oS 3550 Jles!
Lils) e sy pled shcl Ol glac sl 558
Lilsy 5l ol g5 Olgea dal 5 IS @50 o)l
(Y4) s o ol e ks gy 5 S L S o5

poeie S5 2 25 ol Sses 6058 52 5 Habermas
L blil cnts ol dimme 5 s0s aST bl oo,
Sl s el g OF glis &5 5L 5 o pde oyl
(F) 50

Obojle o gl J5, 5 s a2,

sl 3do 53 Lsd o 03,5 e 33l &S Sl
LIS Iy S e S sl 5 s S anl o p oy s
yoast Jad i, 2l S 358 Jlesl OF 3 b 51 G
sl 05,8 5ol 5l 1 255 08 abewsop s 5 s <L)
(¥) 550 a8 ol 585 0T S

Sl Jols b ol 5 A day o e
S olsle ST (Slesle sl S5s b ol (53,3

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

v S ol g @IS Syl ada

2 Oeyn s Whke ey CoS- 5 Sl
Ol Sl = e Sl (gebasdl )l slaole 3l
Sl 03,5 p3lel Payroton =Ve ool 51 S s e
I oslos = sl sbolole s Jels Ol oS
LL 25w s Lol n oaly JaS Dlad 5 Sl
S bolole ol s & dsl S Ol stes s ap4lis
S e ke Sl 5 ey L L
@ 0ok O hysms SE Al b a5 Al
5 Okicalo Sl a4 S1S o e 655
e Ol s [y Dbl L5 a5 Ll slizel
53 Ypol 5 035 oS s U5 b amlie 5> eml
s e A S & b ol s il el
(91) 5250 5 5 1 6,3 Al

5 s 8 e w0 Tl 53 0 Stn sy 5l
goslial Jle sbay e, ol e o,08
Sl I Gl Sl eslinal s oo b ) b
o s sl palew geslanal 5 BN Aslie 4 Ol
& Odrs Sl S sl b Ll Sl eslizad
L oles « OLSHS S1 e e s O S8 Bl
5SS ol Sl gl sl a8 S sen
35 kS Jer Slle slaie b 5 aw, Shles
s g da e b Olosle js s a3l eslanad
S el g5 al S Ll 5 s ol Jolie -
(FY) 258 or il | 2,5

Sl b il p @l Olsle Loy S 5o
shd orse Do &S spd e ekt bl e gl
bl sl Db 1 Glae slad (Gllae a3 5 545
& SRR QNG v W} G CIPUNC P
o3l 1 OF Ol & G S 5 Sl Slasle ol
SRSk Gk Sl oedle L oliS S L 2 S

45u.11 LQ\J" Ju\}.vj 5‘)—.9 ‘uLa)Lw BE C)).L; )\ aalaa! Lga_%...f:

5 OLS,IS (868 L 5 anils 3y i sl La0T s
e 20l ke ekl Oleslas Sl - 2 4 Lol b
5ol Shsl b clds 5l 0S8 g5 5 byl Oljpe
(FO 2 YA) s o 0L |y pesitns S Olojlor poilis gl

5 Dol el At gams aw s SV L e
Cslallsle 53 5 cnl oslss adS S e sl
asdllas 3 aalie oy Sage Sos05 53 b 5 5 (A)
Gl o 5 Sul aa e Sl Glsle s,
5 pole g ol ol Les ol pealis
sl (o 3 oyl Aol el Jl, i Olesla
2l Glesle 5 635 el o (S ol S5 355 0
S el ge ol b, s 35 e LS5
S 3 s o bl B 5o Jasee Ll 5 (glas
Lot 5 Sl 03y OSlad Gl S ¢ (s
Jolss S5l i)l Cypde @ OSHE 2K 5 Sl
L g g b S, el |5 Slesl
(xa)

ool bobie sl SoMe 0 el LS,
wuds OB g 3,8 e 3 Lol s LSS
Sy il b bl 1) Slele Sl cbe
sk, o pSU plac,as glp 5 LS 0 S8 55
Led 5l 35 Ol pde Sl ke o Kysl e 5y b
b sl Sl bbb s a5 @y 8 0o 3L sl
Slp F5e Olpte des o Jhin o ST ealinal il
b s, @ Gl S coud Al 5 b
5 oS L s Slole BLEalg e ol Ll
Moy 358 OT 535 2 e & a5 S oo (65 5b Ol
g 3 et ssba 15 OT ol 5 4 ) 4l S
(¥0) S ol po e Olosle b 1is 5 ana s

Vs Sl las same 55 0555 1440 ans Lanlyl |
Ly s o BLE Klandlys S M Odleme s

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SR8 b BN Iplejle ja (oubans HUE8 ) 9 & 5a8 [ A8y Gaeun A

S ol S s sl Gkl s as
A paie e S0 ) sie s
ol bodaly 3 a8 6 55 Cllas vl 035 55l s
Sk, LT oS el gl syhipe e el S, 5 O
e ot bl S8 Glail 5 Jus culey bl
LS, 31 s Sas Gonlns e SO ST as ol
CiS Ll S S K 5, 5yse 3 5 AS o SalS
Jf‘ ol ;5“‘”'""&‘55) )‘ t}b .JJ,.B L§°)L.'J'> }‘ )LT..’U &j—'
634 4 Al s Ssi SRIB e (pl Sl pde Sas 4
)lﬁ@%“}‘@@\&&\)@ﬁhde}y
S5 4 Ol D L il e ol Ol R 5
ol Dbl o g OUT s ilin s oS LS 5 5l
Jine 5 555 1) L 80N J5l 5 oo 0T w0 g e &
(T VN TP SO B ROV I P [V S P
el g 2 Sl S wx s L) g S e
LSO V| W O N T B P P S| PP S RN VLR PR ey
J\JJ‘ ‘J:'&:V'h .Jﬁ& slue o 50 ng:‘b C)JJ& L;LAQK:-L-_
5 WS Saley b O el St wondd O
ool cpl 3,8 &Sl aws ol )5 Ol oo &S 1, s o e
;yobtu%mw@@;@“@g@ms
(FF) s eslinal

LQ)L:W.: 4;-_54 JL&)L_«J ‘_;Lh)l:.é) )l L;;j;-‘ 6\).}\ cajjja\
S S eyl oS s |y 0l Kiasy
E) LACA.:A)E O PR [)i\ 23 e Slawslis Sladles
RaISION .ol o plosil Olgr e 53 a3 (sl S 3
S sl Kn b e Sl culey oS O
Ol e Shysl a8 Wsls LA i S adlas 1, ol
ol Sl S e Cgr T 5 S Ka
s sy s Olsle s s 5 38 Jlesl sk
(¥0)

Sy S| i3 g6l 035500 45 ol dizes Nicholas

o3l sl gmiay 3 s 1AL i S e
(¥) as

el Olosle bes 8 53 LSty pae S S
3575 D8 dalpm &S (g e AL pd8 gLl AL oS
o L O Ll Wil S a5 V0w
Db 55 e S Dl SIS wly 5 4 S0
LG titees 30 3 ol pen 50 OLS,S &S jme il oo
03 S aly s ) Olnde (ool Lol el
Gl O St e AU AS e 0 e S
4o Sals bl S e 55 01800 S anly o
S5 (FY) el el geiole S pl s dias ialS
o S B Ol s Jad Suls) e 50 s
Ll s 33148 a3l ol s G ls S e Ll
1S o O & el (63U 3 G5 oS S IS oS
Oy S s ss b S o |y (513 ke 3 a0
ol o |y Ol sl (odB Caadly 5 Doed S
03 5 AL ey 65t Jer 25T 51 S e e 55
(5) o o 2V Ul 51 58 Sl 1S

sl b, 51 G ST,

Caley Ly S sl Ll ol S35 plmil 5 oSl
U b oo Sy 53w S ol fol s S
PS5 S 615 ¢ 5w oS 35 Lasie G5 i pon
ol B 5 (I sl coles il (D2 S
St ssbay il ool gibe el cgr s il
Sl b ol Goolps 5 033 fSTpanls 4 Cos S
3 Ly el bl - L Cadt b Jpae S
Pl ) st J g mlb o3 8 65 L ol ol Sl
S K pde S1cad Bl ol S g5 kS
e M3 S e 350 5 Kos i pe L 0Ll
SO rsmr @ Sl s B D s Sal
s L ol daly Slavl 4 e ol S1 Lo

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

A Sy i g MBI (Sl adae

31 el s oS oK s Cavanaugh
Sis shls blS ba S Whesls @) el b,
ol Lol o35 Glacamd o o pasen 5 035 ool
6 aib ser Gs O SIS S, et
Lis |y olas 0l c 5 SIS bl il (e 5 e
Cﬁb)))ﬁ*@ml—w&ﬁébcﬁﬁcdﬁw&%‘-‘ﬁ
FB SN Sl e JL8 5 8 bl (il 5 Sl
Osdy Sl S ol S, S S) il s
3 Ol (el s e 5 Vb b S
(¥F) 552 b sl

s ) ekt Sl s Sl culg s
S Cl ol £l S Jue S Ol geas ‘_;JEM
S 5 W e b, g s of oold 5 Ol e
(1) 25 sleze gl

& S aom

123 e Obe 31 OLs o0 Olaslor 53 1) ol slasls,
aibs Ole Gl 3 ks ALkl oty a0
56w JaS 1 b sl o cal ol O
S L LS S8 Glesle 5 il (Ges s
Jo sl Ol 51 0l o 5 e (63,555 ol sla i3,
e o Sl Slaal 4

ol g4 Sl (5,8 4S5 ) 8D e
S s Gl Dhblael (o ,b sl il 4 s b e Doy
PN PR R WP KT TR P o
B S 4y sl samas |5 s 0L Olesle (6
Jolie s 5 e axiliS HUS o WS e bl 5 il s
i O el b me s ol (SGes £33 (et
LS O s ol s e Dol s 5l e
b Lol 5l e Ol (Jseme jsbar il ple
5 ¥ bolle 5o Ol aslsl Il Ol g sddd 28

'C*‘*"‘d)jﬂ

Sl sl e ehen bl b S sleeaSLils s
ol Sl 5 (S laedSiils s oS el sl
GO 5ol il o ol ol b e 5 423l 555
das 13 s CL«,:JI w1y edKidls b 5y (K5
()

2j5,00 45 As S p3sl Chervenak & McCullough
2 sl SOkley 5 (S slaedSiils (b3
B B 1 Bl ) S e ek by B el
255l 4 536 Ol g5 53 a Ol 5 s o
oot e odal Bl S s ) gl s
drane il Jo el (S OO palie ST sk
Sy Sap O gaks 55 Ul (’JN sl S KeS
3 osbslaxl 5 soa elie I e u.ALfT B
5> lbslasl 5 s 51 0l b syl e Sl
gl saOkslen 5 (Sag slaedSluils o bl
(1) 5360 L 40 5,650

O S Glarsein, oan 05 @l L
5 ol S 3l dlsle s 1 el ole Slaas
S|yl 5l Sl e Sl b, & el s
Bl Sl sy el e Sl 5 el
A et 3l Slole Slisl ale 0L, s
sl Llie 5 51 bl 5 S slole Glasl
Ol 5l &S Olesle 53 oy Olrlo ST Ll el el
ol DB a4 S Ll A s U (658
S o Jes S8 (O el S Sl e iy
Sl s 3 S Gyl b 0T & Sl
5 byl 4 S LS e e A 250 el
el onl L edle Ly Sl liliats sba Y
LOT 13 el Fosen 35808 5131 gl (D Jpeal
Ll o2l e g Slp 5508 b $5S e D58

(v)

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SR8 b BN Iplejle ja (oubans HUE8 ) 9 & 5a8 [ A8y Gaeun AN

ol hen (s Colw Qj.\{ﬁcjjnudd'\ws
slsle Olaeal 5 Ll o 5 S o Sl 5 Cins
Pl 4 Soma |5 355 adven OTLNS 64 655
ol 3l s Ll S s WOl (gl 0, os &S i o ol )lS
e b 351 Ol ke (O, Ko \ﬁﬁxﬁd’éﬁgp

S el Lol L &8 ol

4 Sl OLSLIS 51 2 Slesla lea.d S ki s

G Ui bl b B 515 SoLds 0150
Cawd 3 (G e L b Sode 3)5e cpl 3 4 ST ks
s ol 5148 LS e it e
ol 518 5 Oblien 4 S lizes (5oL

sl (5 S56S I ERINCIN I Y P e -y Cla.dj;

v

Hloilw >y g (515 28le cwbew HKal,y LT

- (3 . . £ 2
5 Il (o A 45 0,0 3923 xilgo U] " oS (o0 el (S 0> &
fuiS anmgi |y culs, i
ab
&
v y v
el L3, L Jo ol y 0,5 0, S b ap pile ol 5Ll b 1 5o LI
fawl ol culey glojlw jo 850
L ab
\ 4 ’
1y o150 Goiio g8 45 5,1 2925 (wilge LT vy
fusS anm i 2B ilgh b il 5L,y b Sy LT
99,18 ciyllao
&
v
b aial B Jo oy (49,5 3,
b
v
[ o150 Goii 98 45 5 10 3925 (Hilgn LT ab
& v
v

gl on O (b )L, b 8],

.)5.»:‘50 M).t..b ‘swl.a.w )LZJ:) )ls.éb

ol NS5, Jta = ) (gosled Sl e

S Sosrd & kS L3 byl 5 oslad 55 Conliw

ol Sleslaal b 555 J 28 5 swite L OLSLE Ol5 4o

ol e Sl sl S L8 sl e | 55


http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

AR éﬁ.‘lﬁé)ﬂjéﬁ‘@‘ﬁldy

cl:..a
WJJJSLSW‘U;?L“J“\&':’@?"J‘U@?E"_\
AYAY ‘MJJQ';@JT)LQ_? &)l% cJLa)L.» )Lﬁ%) Q’:’J’l’b'f

2- Dahl RA. The concept of power. Behav Sci
1952; 2(3): 201-215.
Las I8 5 Laas s oualiin | Slosle [, .l sl =Y

PE-L R PP e ! ¢ oLkl gaear 5 £33 <l

IVE _FEY o legs dlr IYVA ¢ Sia 3 sla tass
4- Culbort SA, Mc Donough JJ. The Invisble
War: Pursuing Self-Interest at Work. New Y ork:
Wiley Publication; 1980.
5 Mintzberg H. Power in and Around
Organization. USA: Prentice Hall; 1983, p.31.
6- Pfeffer J. Power in Organizations. USA, Mass:
Pitman Publishing; 1981, p.43.

Sho 5 'Y"M)Lﬁ el (Sl L, S s g0 =V

Ye8 Lo OV Sl e 1004 o eslilons 5 pom Sl
YAA -

8- Farrdl D, Peterson JC. Patterns of politica
behavior in organizations. Acad Manage Rev
1982; 7(3): 403-12.

ij . ;).)|J_§\ﬁé)jf:ob)‘b6w.\é¢lﬂ—‘\
0 a8zl 10l g5 0f slaeslaul 5 Olosle o,Lss O 5
AYAY 0l o8l &y p e

10- Biberman G. Personality and characteristic
work attitudes of persons with high, moderate,
and low political tendencies. Psychol Reports
1985; 57: 1303-310.

11- Mintzberg H. The organization as political
arena. J Manage Stud 1985; 22(2): 133-54.

12- Gilmore DC, Ferris GR, Duleboha JH, Cook
GH. Organizational politics and employee
attendance. Group Organ Manage 1996: 21(4):
481-96.

13- Hardy C. The contribution of political
sciences to organizational behavior. In: Lorsch
JW (eds). Handbook of Organization Behavior.
NJ: Prentice Hall; 1987: p. 96-108.

14- Leary MR, Kowadski RM. Impression
management: a literature review and two
component model. Psychol Bull 1990; 107(1): 34-
47.

35 esk 5 e Olsle 53 1) b (51 20l (DleSIB
Aol @by sblpe B spse Olsle @ oy ol Sl
oAl U s Jue w3l Waobesla g8l (ol by
e glag,ss sl (GO el cales sl
GRS e (2l Sl a5 Sl

LS ey e | ol gla L,


http://ijme.tums.ac.ir
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

SINAI a8 b (SUAL e jlon o enlaca 585 5 &0 S0 acus \Y

.L;.&k:,w szl

http://www.aftabir.com/articles/view/politics/polit
ical_science/c1¢1180688225 power pl.php/%D9
%82%D8%A F%D8%B 1%D8%A A-%D8%AF
%D8%B 1-%D8%A 7%D9%86%D8%A F%DB%
8C%D8%B4%D9%87-%D9%85%DB%8C%
D8%B4%D9%84-%D9%81%D9%88%DA%A9
%D9%88 (accessed in 2007).

L;w;.,s);uﬁu;\g),\;éu)%.gw,u@ -Y4

YA sl s u,‘:.ajkjjjgi;;\j@.r g
30- Fynn j. Communicative power Habermas’s
theory of democracy. Europ J Politic Theory
2004; 3(4): 433-34.
31- Perow C. Depatmenta power and
perspective in industrial firms. In: Zeld MN (eds).
Power in Organizations. Nashville, TN:
Vanderbilt University Press; 1970.
32- Poon ML. Situationa antecedents and
outcomes of organizational politics perceptions. J
Manage Psychol 2003; 18(2): 138-55.
33- Wilson PA. A theory of power and polities
and their effects on organizationa commitment of
senior execution service members. J Administrat
Soci 1999; 31(1): 120-41.
34- Rama Rao VS. Factors contributing to
political behavior. http://www.citeman.com/3729-
factors-contributing-to-political-behavior.html
(accessed in 2012).

CJ).,\.; CNZ&\ B cdmbr vwlcﬁ ‘CC“:‘J‘”‘JL"'J =Y
AYVA (g pdes 05 9) qu}\ B v.»l.w;‘ r_}l& ML.J.J&}J“.»

=45 0(Yas,led) A Jlu

36- Weber MR, Doun Finley DA, Crawford A,
Rivera D. An explanatory study identifying soft
skill competencies in entry-level managers.
Tourism Hosp Res 2009; 9(4): 353-61.

37- Cohen M. Commentary on the organization
science special issue on complexity. Organ Sci
1999; 10(3): 373-76.

15- Giacadone RA, Rosenfeld P. Impression
Management in the Organization. Newjersy,
USA: Lawrence Erlbaum Associates Inc; 1989,
p.171-73.

16- Baron RA. Impression management by
applicants during employment interviews: the two
much of a good thing effect. In: Eder RW, Ferris
GR, (eds). The Employment Interview: Theory
Research, and Practice. CA: Sage; 1989.

17- Gardner WL, Martinlo Mj. Impression
management in organization. J Manage 1988;
14(2): 321-38.

18- Stevens CK, Kristof AL. Making the right
impression: a field study of applicant impression
management during job interviews. J Appl
Psychol 1995; 80(5): 587-606.

19- Adhforth BE, Lee Te. Defensive behaviorsin
organizations.  preliminary  model.  Human
Relations 1990; 43(7): 621-48.

20- Gadot E. Citizens” perceptions of politics
and ethics in public administration: a five-year
national study of their relationship to satisfaction
with services, trust in governance and voice
orientations. J Public Admin 2007; 17(2): 285-
305.

21- Drory A, Romm T. Political in organization
and its perception within organization. Organ
Studies 1988; 9(2): 165-79.

22- Beemand DR, Sharkey TW. The use and
abuse of corporate politics. Bus Horiz 1987,
30(2): 26-30.

23- Treadway DC, Hochwarter WA, Ferris GR,
et a. Leader Politica skill and employee
reactions. Leadersh Quart 2004; 15(4): 493-513.
24- Treadway DC, Hochwarter WA, Kacmar CJ,
Ferris GR. Politica will, politica skill, and
political behavior. J Organ Behav 2005; 26: 229-45.
25- Raven BH, French J JRP. Group support,
legitimate power, and social influence. J Persond
1958; 26(3): 400-009.

26- Yukl G. Managerial leadership and the
effective principal. Educ Resourc Inform Center
(EQIC); 1982.

ol Sl .,

http://pezeshki.blogfa.com/post-93.aspx (accessed
in 2007)

MM.;}AM@.UlJJQ)Jé.r)ﬁ x_é\],a -YA



http://ijme.tums.ac.ir
http://pezeshki.blogfa.com/post-93.aspx
http://www.aftabir.com/articles/view/politics/polit
http://www.citeman.com/3729
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

Y éﬂﬁé)ﬂjé%‘@‘ﬁlﬂy

44- Cavanagh GF, Mobery DJ, Veasquez M.
The ethics of organizational politics. Acad
Manage J 1981; 6(3): 363-74.

45- Ralston DA, Giacdone RA, Terpsta RH.
Ethical perceptions of organizational polities. a
comparative evaluation of American and Hong
Kong managers. J Bus 1994; 13(12): 989-99.

46- Nicholas B. Power and the teaching of
medical ethics. J Med Ethics 1999; 25(6): 507-13.
47- Chervenak KA, Mc Culough LB.
Responsibility managing the medical school-
teaching hospital power relationship. Acad Med
2005; 80(7): 690-93.

K 5B s B S 630 e (B s A
ool lizd 31 STosl oy o Sl Slae Saws
Jsos o pde 4l Jings ol 3l 5 S bLisl 5 olejla

XO-YY o i(Yoled)) JLe NYAA

39- Anonymous. Power and politics: Asia’s most
popular collection of management case studies.
http://www.icmrindia.org (accessed in 2012).

40- Goltz SM. Considering political behaviorsin
organizations: Behavior Anadyst  Today.
http://www.questia.com/library/1G1-
170020744/considering-political-behavior-in-
organizations (accessed in 2012)

41- Paynton ST. The informal power of nurses
for promoting patient care. OJIN 2008; 14(1).

42- Moberg DJ, Veasguez M. The ethics of
organizational politics. Acad Manage 1981; 6(3):
363-74.

43- Kanter RM. Men and Women of
Corporation. New Y ork: Basic Books; 1977.

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
http://www.icmrindia.org
http://www.questia.com/library/1G1
https://ijme.tums.ac.ir/article-1-81-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-10-19 ]

VAN (aga ¥ (s0 slach aadis (505 90 «(oSuli 3 fr yl 9 @IS Ayl alae

Organizational behavior: ethical or unethical
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Abstract

Political behaviors are a group of practices that are not essential in organizations, but can impact
organizational resources and their reward systems. Employees and managers try to demonstrate
political behavior to gain power. Today, most organizational behavior researchers have focused on
the perception of political behaviors and how these behaviors are presented with regard to ethical
considerations. Therefore, this review is aimed to study the goals, reasons, outcomes, and morality
or immorality of political behaviors and power in organizations.

The current paper is the result of a literature review that was conducted by using Medline, Ovid,
Elsevier, Google, Pub Med, Scopus, Springer, and Cochran library search engines and through
selection of 5 key words and 110 references out of which 41 references were ultimately chosen.
Most political behaviors are the consequences of employees’ personal differences and
organizational specifications. Some employees follow moral political behaviors and the rest prefer
immoral ones, athough it seems difficult to establish which political behaviors are moral and which
ones are not.

We believe that politica behaviors that are based on ethical considerations should be consistent
with organizational interests. Seeing as political behaviors are a fundamental component of
organizational conduct, they cannot be eliminated; therefore, managers should believe in the
political nature of their organizations and determine their political strategies and try to employ these
strategies to the advantage of their organizations.
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