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Correlations 

 

        

 Pearson Correlation 1 .032 -.118 .178 .071 -.069 -.003 -.008 .515** -.044 

Sig. (2-tailed)  .775 .303 .124 .538 .538 .976 .945 .000 .699 

 Pearson Correlation .032 1 .131 .672** .712** .337** -.115 .405** .694** .342** 

Sig. (2-tailed) .775  .216 .000 .000 .001 .263 .000 .000 .001 

 Pearson Correlation -.118 .131 1 .230* .277* .275** -.062 .236* .353** .245* 

Sig. (2-tailed) .303 .216  .033 .012 .008 .556 .023 .003 .018 

 Pearson Correlation .178 .672** .230* 1 .837** .500** -.077 .458** .849** .474** 

Sig. (2-tailed) .124 .000 .033  .000 .000 .464 .000 .000 .000 

 Pearson Correlation .071 .712** .277* .837** 1 .566** -.157 .492** .845** .508** 

Sig. (2-tailed) .538 .000 .012 .000  .000 .152 .000 .000 .000 

 Pearson Correlation -.069 .337** .275** .500** .566** 1 .021 .614** .432** .851** 

Sig. (2-tailed) .538 .001 .008 .000 .000  .833 .000 .000 .000 

 Pearson Correlation -.003 -.115 -.062 -.077 -.157 .021 1 .071 -.154 .373** 

Sig. (2-tailed) .976 .263 .556 .464 .152 .833  .476 .199 .000 

 Pearson Correlation -.008 .405** .236* .458** .492** .614** .071 1 .409** .847** 

Sig. (2-tailed) .945 .000 .023 .000 .000 .000 .476  .000 .000 

 Pearson Correlation .515** .694** .353** .849** .845** .432** -.154 .409** 1 .393** 

Sig. (2-tailed) .000 .000 .003 .000 .000 .000 .199 .000  .001 

 Pearson Correlation -.044 .342** .245* .474** .508** .851** .373** .847** .393** 1 

Sig. (2-tailed) .699 .001 .018 .000 .000 .000 .000 .000 .001  

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

Kelly 

DorschCullen  و VictorKaplan

Tsai HuangPutranta 

Kingshot

Schwepker

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                             6 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


 29
 

 

Website: http://ijme.tums.ac.ir 

 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                             7 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


29 
 

 

Website: http://ijme.tums.ac.ir 

Cullen  و Victor

Vacharakiat

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                             8 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


 22
 

 

Website: http://ijme.tums.ac.ir 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                             9 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


011 
 

 

Website: http://ijme.tums.ac.ir 

1- Sheykhbardsiri H, Amini zadeh M, 

Vali L, Ali esmaeli M, Amini zadeh G, 

Amini zadeh A. The relationship between 

the quality of worklife and organizational 

commitment among personnel of 

emergency medical services. J 

Management and Medical Information 

School. 2013; 1(1): 38-46. [in Persian] 

2- Delgoshaei B, Tofighi S, Kermani B. 

The relationship between organizational 

climate and organizational commitment in 

teaching hospitals of Hamedan University 

of medical sciences. Horizon Med Sci. 

2009; 14(4): 60-68. [in Persian] 

3- Alahdadi E. Organizational 

commitment. Management Journal. 2002; 

77: 24-26. 

4- Desler G. Principles of management. 

Translated by: Davood Madani. 1st ed. 

Tehran: Aryan; 1988. [in Persian] 

5- Sims RL, Kroeck KG. The influence of 

ethical fit on employee satisfaction, 

commitment and turnover. J Bus Ethics. 

1994; 13(12): 939–947. 

6- Cullen JB, Parboteeah KP, Victor B. 

The effect of ethical climate on 

organizational commitment: a two study 

analysis. J Bus Ethics. 2003; 46: 127–141. 

7- Borhani F, Jalali T, abbaszade A, 

haghdoost A. Nurses attitudes about 

ethical climate in teaching hospital of 

kerman university of medical science. J 

Med Ethics Hist Med. 2010; 5(17): 1-8. 

[in Persian]

8- Tsai MT, Huang CC. The relationship 

among ethical climate types, facets of job 

satisfaction, and the three components of 

organizational commitment: a study of 

nurses in Taiwan. J Bus Ethics. 2008; 80: 

565–581. 

9- Goldman A, Tabak N. Perception of 

ethical climate and its relationship to 

nurses’ demographic characteristics and 

job satisfaction. Nurs Ethics. 2005; 17: 

233–246. 

10- Urden LD. The impact organizational 

climate on nurse job satisfaction 

management implication. Nurs Leadersh 

Forum. 1999; 4: 44-48.  

11- Jordan N, Leon SC, Epsten RA, 

Durkin E, Helgerson J, Lakin-Starr BL. 

Effect of organizational climate on youth 

outcomes in residential treatment. Resid 

Treat Child Youth. 2009; 26: 1–15.  

12- Okpara JO, Wynn P. The impact of 

ethical climate on job satisfaction, and 

commitment in Nigeria: Implications for 

management development. J Nurs Manag 

Dev. 2008; 27(9): 935–950. 

13- Borhani F, Jalali T, Abbaszadeh A, 

Haghdoost A, Amiresmaili M. Nurses’ 

perception of ethical climate and job 

satisfaction. J Med Ethics Hist Med. 2012; 

5: 6. [in Persian]

14- Meyer JP, Allen NJ. A three-

component conceptualization of 

organizational commitment. Hum Resour 

Manage R . 1991; 1(1): 61–89. 

15- Borhani F, jalali T, Abbaszadeh A, 

Haghdoost A. Nurses’ perception of 

ethical climate and organizational 

commitment. Nurs Ethics. 2014; 21(3): 

278–288.

16- Victor B, Cullen JB. A theory and 

measure of ethical climate in 

organizations. Res Corp Soc Perform 

Policy. 1987; 9: 51–71. 

17- Kelly SW, Dorsch MJ. Ethical 

climate, organizational commitment, and 

indebtedness among purchasing 

executives. J Personal Sell Sales Manag. 

1991; 11(4): 55–66. 

18- Putranta PM, Kingshott JR. The 

relationships between ethical climates, 

ethical ideologies and organizational 

commitment within Indonesian higher 

education institutions. J Acad Ethics. 

2011; 9(1): 43–60. 

19- Ogut A, Kaplan M, Karayel S. 

Organizational commitment in hotel 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                            10 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


 010
 

 

Website: http://ijme.tums.ac.ir 

business: An analysis of the differences in 

terms of demographic variables. J Bus 

Policy Res. 2011; 6(2): 93–110. 

20- Schwepker CH. Ethical climate’s 

relationship to job satisfaction, 

organizational commitment, and turnover 

intention in the salesforce. J Bus Res. 

2001; 54: 39–52. 

21- Mulki JP, Jarmillo FJ, Locander BW. 

Effect of ethical climate on turnover 

intention: Linking attitudinal and stress 

theory. J Bus Ethics. 2008; 78(4): 559-

574.

22- Sagie A, Elizur D, Koslowsky M. 

Work values: A theoretical overview and 

a model of their effects. J Organ Behav. 

1996; 17(1): 503–514. 

23-Bourantas D. Leadership styles, need 

satisfaction and the organizational 

commitment of Greek managers. Scand J 

Manag. 1988; 4(3): 121–134. 

24- Leach LS. Nurse executive 

transformational leadership and 

organizational commitment. J Nurs Adm. 

2005; 35(5): 228–237. 

25- Fuller JB, Hester K, Barnett T, et al. 

Perceived organizational support and 

perceived external prestige (PEP): 

Predicting organizational attachment for 

university faculty, staff and 

administrators. J Soc Psychol. 2006; 

146(3): 327–347. 

26- Koh HC, Boo EHY. The link between 

organizational ethics and job satisfaction: 

a study of managers in Singapore. J Bus 

Ethics. 2001; 29: 309–324. 

27- Mayer DM, Kuenzi M, Greenbaum, 

RL. Making ethical climate a mainstream 

management topic. Psychological 

perspectives on ethical behavior and 

decision making. Greenwich: Information 

Age Publishing; 2009.

28- Deshpande SP, George E, Joseph J. 

Ethical climates and managerial success in 

Russian organizations. J Bus Ethics. 2000; 

23: 211–217. 

29- Kuenzi M. An integrated model of 

work climate [Dissertation]. Orlando 

(USA). University of Central Florida; 

2008.

30- Jahangir FM, Shokrpour NP. Three 

components of organizational 

commitment and job satisfaction of 

hospital nurses in Iran. Health Care 

Manag. 2009; 28(4): 375–380 

31- Vacharakiat M. The relationships of 

empowerment, job satisfaction, and 

organizational commitment among 

Filipino and American registered nurses 

working in the USA [Dissertation]. 

Virginai (USA). George Mason 

University; 2008. 

  

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

                            11 / 12

https://ijme.tums.ac.ir/article-1-5910-fa.html


019 
 

 

Website: http://ijme.tums.ac.ir 

 

Relationship Between Ethical Climate and Organizational Commitment of Medical 

Emergency Technicians in Kerman University of Medical Sciences 
 

Tayebe Jalali , Fariba Borhani2, Hasan Esmailpur3, Mahdi Aliesmaeli4, Mohammad Aminizade5,  

Mohadese Motamed jahromi*6 

 
1MSc of nursing, geriatric care research center, Rafsanjan University of Medical Sciences, Rafsanjan, Iran. 

2Phd of nursing, Associate Professor, medical ethics and law research center of shahid Beheshti University of medical sciences, 

Tehran, Iran. 
3 BS of nursing,Center for Disaster Management and Emergency Medicine,Kerman University of Medical Sciences,Kerman,Iran. 

4MA of management, Center for Disaster Management and Emergency Medicine, Kerman University of Medical Sciences, 

Kerman,Iran. 
5MSc of nursing, Center for Disaster Management and Emergency Medicine, Kerman University of Medical Sciences, Kerman,Iran. 
6MSc of nursing, Department of Medical and Surgical Nursing, School of Nursing, Fasa University of Medical Sciences, Fasa, Iran. 

 

 

 

Abstract 

Today, organizational commitment has been considered as a global concept in human resource management 

and organizational development. Lack of commitment and low level commitment results in negative 

outcomes for the individual and organization. One of the important factors influencing organizational 

commitment is the ethical climate of the organization.The aim of this study was to determine the correlation 

between ethical climate of medical emergency technicians and their organizational commitment in Kerman 

University of Medical Sciences. A descriptive analytical design was used in this study. The sample consisted 

of 103 technicians working in Kerman Emergency Medical Center. The instruments used in this study 

included a demographic questionnaire, Ethical Climate Questionnaire, and Organizational Commitment 

Questionnaire. Data analysis was performed using Pearson’s correlation, t-test, and descriptive statistics. The 

result of this research indicated that there is generally a positive and significant relationship between ethical 

climate and organizational commitment (R:0.39, p:0.001) Also, there was a positive correlation among 

professionalism, caring, rules, independence climate, and organizational commitment (p:0.01).Findings of 

this study could be used as a guideline for researchers and managers alike who endeavor to improve 

organizational commitment. Managers can help improve the ethical climate and as a result of organizational 

commitment by providing solutions, such as training and planning to institutionalize the ethics of the 

organization. 

Keywords: Ethical Climate, Affective Commitment, Continuance Commitment, Normative Commitment 

 

                                                 
1 * Corresponding Author: Email: mohadesehmotamed@yahoo.com 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
24

 ]
 

Powered by TCPDF (www.tcpdf.org)

                            12 / 12

mailto:mohadesehmotamed@yahoo.com
https://ijme.tums.ac.ir/article-1-5910-fa.html
http://www.tcpdf.org

