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Correlations
i B i i & dexs Ags AgxS I Agx
Sl Pearson Correlation .032 -118 | .178 .071 -.069 -.003 -008 | .515™ | -.044
e Sig. (2-tailed) .303 124 .538 .538 .976 .945 .000 .699
| Su Pearson Correlation | .032 31 | 6727 | 7127 | 3377 | -.115 | .405™ | .694™ | .342™
o 7 Sig. (2-tailed) 775 .000 .000 .001 .263 .000 .000 .001
Pearson Correlation | -.118 131 230" | 277" | 2757 | -.062 236" | .353" | .2457
JEe 2~ Sig. (2-tailed) 303 | 216 033
4 Pearson Correlation | .178 672"
07 S0 (2-tailed) 124 | 000
. .5, [Pearson Correlation | .071 712"
P Sig. (2-tailed) 538 | .000
. . |Pearson Correlation | -.069 337
e s
S G tailed) 538 | 001
n e Pearson Correlation | -.003 -.115
T Sig. (2-tailed) 976 | .263
. |Pearson Correlation | -.008 405"
[CSFY ;
SO 50 (2-tailed) 945 | .000
S| Pearson Correlation | .515™ | .694™
<77 ISig. (2-tailed) 000 | .000
. . |Pearson Correlation | -.044 342"
Lo sl ;
S IS 2 tailed) 699 | .001
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

WSl Ll Sl S e el S LSS
5 Al e aVsle |y s Olosle odlals 5 Jaulyy e
Sy QLS dend 5 ol sl Col g5l 50
e s 355 Jad 4 OLS IS 550 0 Sl SO g
4 S 5 LIS Ol L3 1) 6 i e 5 LBl il
dies o Schwepker L cpes sl O S5 SG
Sl Ll s Llg e ot N g o
Ll o pmman 5 (Vo) L3l @il 28 Jlole dgas s
(1) 353 Sl 5l o 2alS sl
LUl sy dls gaalsd Jlagsy cpl 53 (woeen
sdol s w50 Slesle g sl b O] g bl e
S35 (Sl S s Seusba
133 95 Jlolme 5 e bLIH1 dble dgad U Jitas

Eou
SN g BLI ) s a8 s pl Gl a5 L
2 Om S sba a8 sl oL CL” U | V5 WA P
ose il Slhslem i eilios) el 3
S5y S GlaeSS Slle des 5 0L S (S
s Kelly  adlae s b oasl cpl )l 54 bl
s Kaplan Victor , Cullen =i . Dorsch
sPutranta Huang 5 Tsai 0, 5 Sla 5 Ol Ses
S e ow Sldlas ol s .ol Kales Kingshot
Solbobms 5 e BLIE S0 g 5113 S 5 Slesle
SN B e g4 a8 Las pl w0505 s
Sl gt Sl deas Hlanl Olae, 8 51 Ol g e AL
A NANVITAD)



https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

ay Vo 0,99 AT Jlew (oSl g ylB 9 A

Cole 5 ible dgad (e oo gl ) L pd Sugnss
Ol asdS Clidss s ol bl o g sddS s gl
(YO) ol sl

I Gla il 5 Llas ply Ole)S ¢ Jates s 53
w5 St dpel Sl Gles gome elaly SOLas
53 S bl Ole,lS &S Sley S e Lk, (e
Lld 1 sla 25l g S el K Ol 3L
eails daly bl aiy Olosle 3 0dle 3L 4 s e
el LSS 6 Wl e GBI Slos fi padse
Gl Dbl b ol ases 3O gla 55,0 doles
Sodshl das o 0L suae Dlides (YPY) b
Slr Sl Upea dlse (e O B
© gt nl 5ot ey 8w ol Jb gla il
ol L(YVAA) U8 oSS ol Sl dgas 153l
OLSLE Sl s w5 Jiee s 0 S ol e
el Olis g B! gla )l 5 el lie il
25 IS i Ol Gl des L8 e

ol g das e QLGS Weesls o 5 asas iomen
s aS Gloy ol BLijl s bl agn b e, sba
sble e s I3 ol s 1 s pesd B
@) Gl 4 fle Gl 00 il e
el opl 5o ssd e sy S aw Sl Wb
(Pl axils Olojle 4 (5 5SS Sauly Oldia S 5 55

pr ool elazy S3Ls Ol e addllas )l w5 Sl
3 Sute bl AdSS de b gulpl s 5l b 4 (SO
Jol 2 Al wes Jkle syl s lslee
JB s 53 &S cudd WSl dgas o8 (geaslis
355 53 el 3l plnil Sl pilesle oS Slag NS ale
o LaylS s leasl b eSS Sley aS e 2SSl

Go 1y Gl Olos b asn Olsle 8 Lo 342

des b e galaly ble Ag b gl l g S s
QA 855 5 Cagh iy LelS Lible Sl (ible
Sl b ade BLEE 5 das e 0L Olesl 1,
LT SV ad,e slasls 5 (YY) Ola)ls Jlas 5 3ol
Sl s (O gla sl S obsTsl cpl plo (YY) 540
ORIBN 4 e KIS o My 3pe0 8 H S e (S g
A58 e sl Slasla dges

e b Gl 5 2l S0 e BLL b5 2
2 S Bl S o Ul e bl
o3 ool glacumgn 3 L ol Slole dgn 5 0
sl & Olsle S OLS,IS 81 aSgysbay sl ol
S Ol LAl b Shesles SRl 5 gl >
056 L sl S 55 Olojle s Shes a5 aS ol
LU e bl olislesle 5 Lol dgas col &l e
el s (glad > 0l 8 ndls Cuenl Logyopl 51 (YY)
Sl s 0L, Slsle dgms ¢ Slaslem i iS00l
sl o Ll I o 4yl @ a5 LI L s
Ll ey o o sl gy Sl she 5 o) S g5 Sl
Al il ble e b SR 5 2l S e o

L oSS Al (Sl pgsp s g S e 03 S Sl
sl 531 6805 @ a5 dites SIS ol g
Slile G e S Sl cl el s e Sl 3
bt OLailesle 5 0L Jlie 53 OLSLIS sl oS-
o ble Ll ol sl & e sible Gl
03 s Sles BL Obsle js sl w8 59 B o5sd e
335 g el pedhe 3 pd o dgmie OF 4 S aes
sy dals 5 UL 4 Cod ) Slosle s lem
Ol Slasle dgad Cu s o oa 5L ol ol &S
S e S osbul b Ol s Jlat a4 el () L(0) 55 o

QL«)LA JJ\JJ L LAQT Jj“;'u‘ e LQL,L.A)E L C,\.\IA ‘5)5

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

e o8 JELD (S5 S 98 SLAGSS (Slo i gl 9 (SNA 92 (s b oy 3 oS00 g Do il A

oeed (YA) SIS el Ok 5 (A Slpl ((10) Sl !
05 s Glandlas S cpomen ol odel s 4 4
Ho Olsle KK ps O e 4 &S )
oA pl S e S8l Ol sty
(Y4) il 035 Ololn O s oSl

ok 5 oS Ol 250 O g s s
Sl oBus 5 05 Glslen i 15l sl
2 e S Gl Jael dase DL (S e
Ll &S glab > sbaoleyl @ ax g 5 3Dl glaus
Ganw s 53 S lo s (ol Sl Ghan g
ol gandlas Lol 55l el sl glas
A= 3y Sag Cans eSS Slsle deas Ol
B L et ol S OIS 0 SOV Cllas
Sl L Ol &S 50 S5 Sl sanlllas
Lo s Lles,S S35 (0 31 #F) VU & 5, 1, Ok
L 5SSl oyl S Oes 5 oLiSds (sasdla
W o 3 1) Oltens (S5 0 5le oKl Ols,ls Slesle
dem &S bl 1 5Y)s,0s Glgseen clilesls 3,058
S Sl cdle CldS s g el 1 S Sl
Sl Slsle aes Y che A SR ancl
Lol Jad conler 1o & (S5 Cussb SlagemssSS
Lol irecols) 5 oslhae Hles

(S5 Sy g S eSS Slesle dgas andlas ol s
G S 5 petee dgnd 5 Sl ible g 69l i
B L s al ul LS el e laes, s S
Olnl 53 OLes 5 Slay 5 50 S35 5 Sler senlllas
dgmd Ol oy i &5 K el > Vacharakiat gaslze
Syls Slyseen Lles S 5,158 able g5 3L Ok
(FY 5Y500)

st 03,5 I8 Oalaplil g sl 03 Seslel
4 Ol 53 Ol gl LS o ST lel 658 SO
Sl I3 3 po,e Slal Soap 5o el dalgs 5
SULla oo 45 L2 S o 5 S oo ST ell O S
Aoled Ol

I R e R
@ b e pl ol sy dlaly et dgad L (SO
s sl CVictor 5 Cullen ot wile 42238 Slalas
3 Sose setes dgxs (VA5 A ) 3505 lsan 50 Kla
S a8 Shst 3l a8 cl Olsle w0 33 Sl Saads
b a0 s S0l S5 s ps &S Slases
5l S5t 55 e g8 rl 00 S Sl s seta 50
S Sl s plpls )5 e ol e @ A
5 @2l S05E s b (B g lils el s
(N Dl dt] pin 53 &8 0L 4 S
ks o ol 3 Ll 53 s pasd w8 5 B 4 e
dls dal g Al et dgas

ol Ol rasn opl Sl el slaanl uomes
sils Sl slog i sl Lol 5y I 5 (S
g5 3 Ol Gl B 5l Ol s Sy eyl
Sl g s ShAe sy Sess col gl S48~
LS e ol B s slees, L3 i S 4 it

5l S4B g (g0 e Sl Sl w4z 5 L
MYl S6 =) ol Koy 2w Db Sl
S ool s S Ay 5w skl (O 1 jae
el rmen 5 gl slas bl 5 ol cule,
Sl 2 el S0kl slaw sy 5 ol cole) 4 es
Sl ol rL?L;\ S elie Oldlae j3 ol s,
(ol O plalid 3 Ohle s Codsl ol

Ot sandllas 55 &S (g0 a4 Sl 035 ol S4 >

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

14 Vo 0,99 AT Jlew (oSl g ylB 9 A

4 oS e 5 Oliises 5l Ll e asllas ol il
A3l Olosol 5 delStines Sloslu dgn 5 g IS
Sphe SN g Cusl e S belpe 4 Ll Ol
Jolse oanl slaiass 53 35d sl 1 0SS ax
Bgd g s anllae S > 108 5L

Sla 5 Sis

oosl BeiSS T o sata DL eSSl
Gl LS Ols (Sappsle oA Shelen i
Wloges iz 308 (b Srass ul el 5o 1) Lo cael i

V':Sd &\))Jﬁ)ﬁiﬁ

& S 4om
S o 6 S Ol s cpl S S sba
aaly bapiSS Slsle dgn 5 W5l el
S el Shm s s Sl 5 ok
el 2 ) ol (p geS Jlns s 5035 S
Fhe 53 s 250 S eSS ol dg e a3l
el 51 s N S s S sl
e Bl slse (Fn s s e DL Slele g
(SheidNe (Sl ke (ol S > e e (s 3
skl dble de 5 Solpl s s ke i) i
SN g p Gl O e S LSl s i
(2l S s (gaszps) Foglae 5 Al sl
(S (bl e 3 Slole A il (G

Al

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

e 8 P LD (S a5 98 (SLAGiSE (Slojlun g2l 9 (INAS 9 (s bl (o) 3 1l 500 g (o il Voo

233-246.

10- Urden LD. The impact organizational
climate on nurse job satisfaction
management implication. Nurs Leadersh
Forum. 1999; 4: 44-48.

11- Jordan N, Leon SC, Epsten RA,
Durkin E, Helgerson J, Lakin-Starr BL.
Effect of organizational climate on youth
outcomes in residential treatment. Resid
Treat Child Youth. 2009; 26: 1-15.

12- Okpara JO, Wynn P. The impact of
ethical climate on job satisfaction, and
commitment in Nigeria: Implications for
management development. J Nurs Manag
Dev. 2008; 27(9): 935-950.

13- Borhani F, Jalali T, Abbaszadeh A,
Haghdoost A, Amiresmaili M. Nurses’
perception of ethical climate and job
satisfaction. J Med Ethics Hist Med. 2012;
5: 6. [in Persian]

14- Meyer JP, Allen NJ. A three-
component conceptualization of
organizational commitment. Hum Resour
Manage R . 1991; 1(1): 61-89.

15- Borhani F, jalali T, Abbaszadeh A,
Haghdoost A. Nurses” perception of
ethical climate and organizational
commitment. Nurs Ethics. 2014; 21(3):
278-288.

16- Victor B, Cullen JB. A theory and
measure  of  ethical climate in
organizations. Res Corp Soc Perform
Policy. 1987; 9: 51-71.

17- Kelly SW, Dorsch MJ. Ethical
climate, organizational commitment, and
indebtedness among purchasing
executives. J Personal Sell Sales Manag.
1991; 11(4): 55-66.

18- Putranta PM, Kingshott JR. The
relationships between ethical climates,
ethical ideologies and organizational
commitment within Indonesian higher
education institutions. J Acad Ethics.
2011; 9(1): 43-60.

19- Ogut A, Kaplan M, Karayel S.
Organizational commitment in hotel

@U.a
1- Sheykhbardsiri H, Amini zadeh M,
Vali L, Ali esmaeli M, Amini zadeh G,
Amini zadeh A. The relationship between
the quality of worklife and organizational
commitment among  personnel  of
emergency medical services. J
Management and Medical Information
School. 2013; 1(1): 38-46. [in Persian]
2- Delgoshaei B, Tofighi S, Kermani B.
The relationship between organizational
climate and organizational commitment in
teaching hospitals of Hamedan University
of medical sciences. Horizon Med Sci.
2009; 14(4): 60-68. [in Persian]
3- Alahdadi E. Organizational
commitment. Management Journal. 2002;
77: 24-26.
4- Desler G. Principles of management.
Translated by: Davood Madani. 1st ed.
Tehran: Aryan; 1988. [in Persian]
5- Sims RL, Kroeck KG. The influence of
ethical fit on employee satisfaction,
commitment and turnover. J Bus Ethics.
1994; 13(12): 939-947.
6- Cullen JB, Parboteeah KP, Victor B.
The effect of ethical climate on
organizational commitment: a two study
analysis. J Bus Ethics. 2003; 46: 127-141.
7- Borhani F, Jalali T, abbaszade A,
haghdoost A. Nurses attitudes about
ethical climate in teaching hospital of
kerman university of medical science. J
Med Ethics Hist Med. 2010; 5(17): 1-8.
[in Persian]
8- Tsai MT, Huang CC. The relationship
among ethical climate types, facets of job
satisfaction, and the three components of
organizational commitment: a study of
nurses in Taiwan. J Bus Ethics. 2008; 80:
565-581.
9- Goldman A, Tabak N. Perception of
ethical climate and its relationship to
nurses’ demographic characteristics and
job satisfaction. Nurs Ethics. 2005; 17:


https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

\ .

23: 211-217.

29- Kuenzi M. An integrated model of
work climate [Dissertation]. Orlando
(USA). University of Central Florida;
2008.

30- Jahangir FM, Shokrpour NP. Three
components of organizational
commitment and job satisfaction of
hospital nurses in Iran. Health Care
Manag. 2009; 28(4): 375-380

31- Vacharakiat M. The relationships of
empowerment, job satisfaction, and
organizational commitment  among
Filipino and American registered nurses
working in the USA [Dissertation].
Virginai  (USA).  George  Mason
University; 2008.

) Ve 0,88 TP o« (Sui 3 g ,B g BN

business: An analysis of the differences in
terms of demographic variables. J Bus
Policy Res. 2011; 6(2): 93-110.

20- Schwepker CH. Ethical climate’s
relationship to job satisfaction,
organizational commitment, and turnover
intention in the salesforce. J Bus Res.
2001; 54: 39-52.

21- Mulki JP, Jarmillo FJ, Locander BW.
Effect of ethical climate on turnover
intention: Linking attitudinal and stress
theory. J Bus Ethics. 2008; 78(4): 559-
574.

22- Sagie A, Elizur D, Koslowsky M.
Work values: A theoretical overview and
a model of their effects. J Organ Behav.
1996; 17(1): 503-514.

23-Bourantas D. Leadership styles, need
satisfaction and the organizational
commitment of Greek managers. Scand J
Manag. 1988; 4(3): 121-134.

24- Leach LS. Nurse executive
transformational leadership and
organizational commitment. J Nurs Adm.
2005; 35(5): 228-237.

25- Fuller JB, Hester K, Barnett T, et al.
Perceived organizational support and
perceived external prestige (PEP):
Predicting organizational attachment for
university faculty, staff and
administrators. J Soc Psychol. 2006;
146(3): 327-347.

26- Koh HC, Boo EHY. The link between
organizational ethics and job satisfaction:
a study of managers in Singapore. J Bus
Ethics. 2001; 29: 309-324.

27- Mayer DM, Kuenzi M, Greenbaum,
RL. Making ethical climate a mainstream
management topic. Psychological
perspectives on ethical behavior and
decision making. Greenwich: Information
Age Publishing; 2009.

28- Deshpande SP, George E, Joseph J.
Ethical climates and managerial success in
Russian organizations. J Bus Ethics. 2000;


https://ijme.tums.ac.ir/article-1-5910-en.html

[ Downloaded from ijme.tums.ac.ir on 2024-08-15 ]

e o8 JELD (S5 S 98 SLAGSS (Slo i gl 9 (SNA 92 (s b oy 3 oS00 g Do il Vv

Relationship Between Ethical Climate and Organizational Commitment of Medical
Emergency Technicians in Kerman University of Medical Sciences

Tayebe Jalali!, Fariba Borhani?, Hasan Esmailpur®, Mahdi Aliesmaeli4, Mohammad Aminizade®,
Mohadese Motamed jahromi™®

IMSc of nursing, geriatric care research center, Rafsanjan University of Medical Sciences, Rafsanjan, Iran.
2Phd of nursing, Associate Professor, medical ethics and law research center of shahid Beheshti University of medical sciences,
Tehran, Iran.

3 BS of nursing,Center for Disaster Management and Emergency Medicine,Kerman University of Medical Sciences,Kerman,Iran.
4MA of management, Center for Disaster Management and Emergency Medicine, Kerman University of Medical Sciences,
Kerman,lran.

SMSc of nursing, Center for Disaster Management and Emergency Medicine, Kerman University of Medical Sciences, Kerman, Iran.
6MSc of nursing, Department of Medical and Surgical Nursing, School of Nursing, Fasa University of Medical Sciences, Fasa, Iran.

Abstract

Today, organizational commitment has been considered as a global concept in human resource management
and organizational development. Lack of commitment and low level commitment results in negative
outcomes for the individual and organization. One of the important factors influencing organizational
commitment is the ethical climate of the organization.The aim of this study was to determine the correlation
between ethical climate of medical emergency technicians and their organizational commitment in Kerman
University of Medical Sciences. A descriptive analytical design was used in this study. The sample consisted
of 103 technicians working in Kerman Emergency Medical Center. The instruments used in this study
included a demographic questionnaire, Ethical Climate Questionnaire, and Organizational Commitment
Questionnaire. Data analysis was performed using Pearson’s correlation, t-test, and descriptive statistics. The
result of this research indicated that there is generally a positive and significant relationship between ethical
climate and organizational commitment (R:0.39, p:0.001) Also, there was a positive correlation among
professionalism, caring, rules, independence climate, and organizational commitment (p:0.01).Findings of
this study could be used as a guideline for researchers and managers alike who endeavor to improve
organizational commitment. Managers can help improve the ethical climate and as a result of organizational
commitment by providing solutions, such as training and planning to institutionalize the ethics of the
organization.
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