[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Ve 090 AY¥AP Jlw ( K3 f b 9§35/

0 gl 3 39 (kv (gl Sl g i b (531 G g 0319 — 45 (0 yla5 (gall
P dlaas (558 (0 e T s Sl e A3 e

AP IYA 5Ll b APV IYE : b oy ooy AB/AID el o 46

s+ 952 s
s LS

5ol bl 1 355 Gl msles el 6l 5 058 0 o smime Ol it By 51 sy (D1 J ol ile
S OIS 5 cls) il oST (55 y (slactadl o s ¢85 53 s g0 el pmal 31l S Sl (gl 3D
) b e 1S e Oy 53 1y it il (sldanls 5B L (518 G 5 oal gl — IS 5l (sall, sl
03 JELE 30 5 05 Ol plad Jold i3 (a0 sas stmalr 5 Sl (Simses ¢35 5l oo 5 e = b ra s
335 G S sas iy 3l a0 se0 03,8 ORIl gl el 035 \WAZ Y0 Tl s Ol Oliw e slaelle s 5 Ladku sles
il i 51 s bl (645158 (gl s Sl Gudis (540 500 Olgieas Sl VO foree 534S A oslitul o i
ol i s e 5 o 103595 OIS A sl Ganl i sy OLISen 5 0 e )S o3l gl LS 5
Ssrs Sobolins 5 e sadaly (51 UL Jad e il oy s e DL ol b eslind OLSen 5 g (Sl y o i
wdleay (P<+/00) cul 13, (olslan 5 & gadaly 50 (6518 WS Losl gl = )8 55l oy coppimman (P<t/4)) 3505
P S a gl Sl s 28 Oy (51 GO 5 0315 =S [l o e e il it il g ol
Ble 0l Jlize Jales sl gy g5 b A3l LIS 3 Oyl 5 Shas 1 Ll g5 n IS Jamen 5 03 5l a3 gy o sy
S 5 S s Sools ala sl 0313 Ll bl (OIS WS (GodiS iy Mod il imen 5 IS 5 030515
Sl Sl 0BT 53 1 18 G 4 sy Ol on 0BT &4 ol S ke (35581 L 5 Oy (Solgils 5 g 935 kS

o315l I8 (25l Dbl ad el (I8 B 1 gdS O3

Ol ol o sl Giee oSSy ( mlidlls) 5 n 5 ke (50 ISTELs o5l (6 S5 il L )

Ot Ol ¢ bbb adle ol ¢ pske 5 (mlidOls ) oaSKEl ¢ s (505l i)l ity Y

O g W I W O L W XS PR p e (5oLl oy sl 05 S sl L ¥

Ot Ol oLl asle oKiils (2o 5 ple s liils, GodSiily ( Jad (goyslie w8 (g smeiils Y

Email: shahriardargahi@yah00.com « 8,5 L e 1) g s (souieus g3 *


mailto:shahriardargahi@yahoo.com
https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

A Vo090 AP Jlow (Silije g )l g @UA

(AN 255 o e Slosle

Bl aen 3 G Glae il 5 5l
S o bOboslu 5513l gl Sl s odSie 5 &, 4 e
Coilig 5 ol e peael &S sl Jl= sl e
i b b e o 03 L ol (Kl sl
Sl Aine 503 S oma o il & bgy e Slags ke GV
23 Gl e Sldr 5 sdlg felis Ole s
St el OY=V0) sl 3 el Jelie
Ol leirl b Sl «omer Job &5 sl tns
3 2V oo oy a2l OF) W50 op 2
315 ol e s Ol sl 1y Slas 5 Sl slagsles
) e Sl 56 cou ) ol ed eoser s
Ol 355 0n ol 0T 51 L (oslse 5 i el
S OB 5 el b 1y 355 LIS & by e slacd s
ol dal g 2alS OUT s (g8 3Dl a5 S Jlis
Lol Ohlen b (Sosp eled ot o5 5l o5 S cpl L(V0)
OSLS I slags xS oo b pole sy 4zl 2 4
Sad = 35 el [)l)SJa (ol s «(\#) L g0 4l 40
el el M sl ol

S uS o o )lil plasyllliad 5 ol & o8 GO
5 ele Saa (W) syl SIS @ Sy sl e«
G 5 SOl (6350 5 il ol 45> ool
LU 5 (O 5 e glacdle 5 b 5l s el ol
S ey 015w Sl ol A0Sl grside b e
03,5 Mo oa 5L ol 5 as BB g3,e b s Shee
Olg e b Ok Cd s L (’Tj; 5 Ok Gl
Oles 5 Obszade adl ClS50 5 350 53 S50 ol
Loy s Jiew O L 51 ol JOA) cldls
Slew 5l Bl e .(04) il Sl 5 glasli, ol s

e SOl gy o @Bl 0 5 age papte SO

Ao e

Jsb 5o sy Ol b 4 oS Cl Jrs gk
Cele Obley 3l cddle oSl oyl 50 5a4ll
5 Ol 055 IS s K b b
Whliw p Sl gadlas 4 (Gl e s O Kiass
Copde |y st Sl 5 el sbacdsns 455
e 33 03150 5 () Wlesls 0L e S e
Sl (S &S dmea 55 a0 Suy ol
Lboop g s e IS 1) Sl Sl s b e
b Sl 5l SH5 e 53 ol B S e S ail Ol
JS8 G20l Sose nl 8 s sl Sl dales S
8 el s Lol Olpe ol a3 5,8
() ol il il il sl il

(Jolie 5 G ple Wibes 5o GOl 48 o
5 Sl sbad s L LU s el -8 (o)l
oo olil -8 ool (M) cl sas 518 6ol
3ol b glaslis OF 55 &S el ad e Losls
Aten JSSLL Sl Sl Selils 5 6 sl il
0SSl s w8 2B s eSS lae ol
53 5 e ol 33 S e leds (PSAL L (Salsls 28
53 O I el sad K55 Lad e s plate psgie
() V)lS o3 el gl J;‘-UJ g \eabjl;‘-

s sladely ) b L oelgls =8 sl
iy T R N i
(Slole e a3 S (psaly 5 e
Sl LSS 5o VU Jas S5 Olgee 5 O 5o olal sl
el e gl SIS T sladely a1 L(V-0)
Codl slacsSle Ko il 4l s oS ol Jis

1.Work Interface with Family
2. Family Interface with Work

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Ol g3 go (AR (g yical gladacl g (i8S L (5418 GBI g 0ul 38 — HIS (4o ,La5 gdbasly 15/, (500 9 LS yu Lo pged \rd

BLIE-TS

Gl ol Stses £33l (o5 0l e
3,05 05 Ok, plos bl e onl ps axdlae 55
oliosl 5 s el il bt e JeL
A0 b 55 OlleanS Ol e slaolile s 5 Ladkiv Lo
23 S ges Shay S W 058 bl gl sy
GolSKer 5 e L &S Oyso pd il eslial o mas
S wbgye Sl @ anxle 5 dbg e Gladbasley
Olgeay Hlw,y V00 gyoe 3 A S ol 35
Shslsd cpl Obl goslss . ius Ol s (545 ge0
2 os¥s B b cdS il Wl Olpsa Obke
Sl S oy Bl a4y 146 503 ¢ (San sla b5,
D35S @ x5 LYY 5,03 g, el (SS8 Oby
OhluzS Ol gd Ok iash  (Ganels sliw
Bl Gekuled Al saiped Sl Gl prames
03 Wyad Olgea Sl p 10 Sl fash 3 dl axelr
Shlagine lom Gl il p0spl Lad Sk
355 o0 oLl Ol @ aalsl 55 &S Ui ealizal ola 5l

S G 3y bile] (G40l

Y44+ Jlo s Petty 5 Gregory Lo s asb i s oyl
S sl e slal il 48 YY Lld 5 odd 1L
S @ e 5 Sands sl Llele (YY) Petty L 5l 8
Vol i ) O s ot 5 0SB B gla i)
BAY Sl i) SIS s 53 Gl 5 ol Jals, (OY G
UA slaiw ) L8 s oS)lie 5 e @E, Q)%
O eilone SLlS) oS el el ael iy el (VY
ol e SLlS oF o BBlse O b 6 (Blse & Y il
5 oembe ol glony s 4wl eyl ol (O
oY alsome ol Sl s e L OB Al

.))LU S¢> 9 uwﬁjzﬁmjﬁu d‘}w .Q,w.r\)‘:)jﬁ-ﬁ

S (s 5 I plarl (53,3 QUL @ 5 250
Llosoo 6ok Dbl & L GUlS cal ¢ pema 3505 5L
Coale s &l I 5 O glbe glac 3l e Olhlag 4
(sl e Ol w0 L 0T 3 &S il gl S w0 gl
53 bl il il ar g Sl oll>Me 51 A
ol s S e w2 ) ool NS Slsley Lo
Sl s il 5 bl sl Sy 5y caw OMSis
gooelgl Oay 4 OMSie pl aE sd e Sl
S22 m IS 5 SloLlS s 4 s st e e diiS
Lyl b as Olajes a5 g0l €(V0) 53 8 o e s
315 el Sl Ok Solsls 5 das
SV e slous S glacd s
bomlae s gbsiis ol gl il gbsiis
5wl g Balsl QL) Salsls 5 (653 Cans
2 Jolss ol 5 Obley ot Ll sl U
Slse ol Gaen LIS e 5U Ok, ad ool
LS e sbml ol ga8 > 53 1 Sl b oo
2 L Sl slacd s JL OLku Sl @ x5
58 Ole (ool o s UL Ol disls odgs
9 Sl OB L3 ehan 5 Jad 08 cnl b3 erlgls
Llgn oS hash 45 a (sL>.=;| Sy A a0l
b ool g nl sladaly 5 banlay sllbs Sl g
(S o S 2 oS D &S 80 e D)
Sl iasy Sl eap LW 550 olpen LS aal
A5 Jrd e tal boesl gl IS 5 ks bl gadaze
S agn bl ocklosls OLaS 1) jame 95l G4 sw 90
5 i gt Ly el gl 8 ool ane U Wil
el 4 5y e s OLES 68 B s
s 03 P as ki e e sl s L
OB L S O 5 el - (ool galaly

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

\ad Vo090 AP Jlow (Silije g )l g @UA

T tels el Sl pde Y el el Sl )
D el el Sl 0F tls el Sl U2
el e (5086 0l (pdad pp by Jold ol e
SWl aas 51 Osasl Sas Slews s sske &
e das e 0L il el oS a3zl LS5 S
i g bl elide 51 G/AS) Ok ol il dow
o2o) 0= /A s e 3 lael sals L(4/AQ) ol
5 Cha gasllas s Sy (pard) 0=+/20 U (Ol 5 o b
YY) ol 0 oy oliie (6l gims Lol O, S

3 ol edills Lo Dbkl I & es 5l
eV Mol 5l ey Ol (S pske oKl bl
Sle glss Wl wles s ab 1) 3 Llpl sl
:.A;T@:A{Jibcﬁpuwlgbﬁj

pde G IVEF =S e @ IVEP =y S s )
GIVOY =05 b (6,8 55 o /VFO =0keys (el 5 Oluabl
GNPV =S Sl o VR =0k s L6850
Sl gl Wl e (pimeen ¢ /VPY =slem Ol
o L s sl ((YA) Wl s w4 +/AOY Sl IS
DRl 53 Qg (Saad oo Sl s gl it
s ool =8 syl b ey sl s SPSS-18
AMOS-22 Ji33le 5 55 s Jlowi 255 51 638 GO
A eslal

sl

Sldens ¥Y sl ise s Obke S e £4
Qo 04 ins LIS 4 Jekde lisl ise s 0T
53 Ol doys BV 5 YOLYD o (godsdoms L3 Ol
T.lﬁ: Osd ho )5 YO priomen L5 s YOUYD o (go3 3de

A5 g eiledd Bgd doy3 Yo 5 il Loy 00

A b ab s gl OLKes 5 s ek 03
(YY) el 0 AT 5 s o3l 5 g 5 G
LS W o Shmbne b 55 0T LY pones
el o el s o +/AY

031l — 15 iy lar 3 ) lile] (Gaali s

o2 A ez losle dma (gaal s
Ol i sl LS 5 Carlson gesl gl — I8
slal (olde ol (TF) ol a3l =8 o s i
Gawls LS o Sl eslgls =8 (5l sal8 s
(sl g SlS) g U (illien ShelS) S sw 5551 Lajensly
O3l nl 03 SV o se il S el Sl eslinal L
By el el T8 min S5l gedkasolis
bl el Ol sl nl gl LS 5 08
(YY) dilos S 2 18 +/AV 5 0 IVA oo S5 S sWitl,

5l ot gadlas js LK s Watal poomen
CAY BV eldees 2 B3 s b Il el obb
b e HLKes 5 e iae (YY) Wiles S 218
i s Y FLs S T Sl esliad L1y Ogesl ol
e ormes WO Wles S 5518 CAYY Cias
e bs0lsy o 5l estizal b 1) ael i cpl ol gime
Al Ol dgd oK 0L sl Sl /oo
(YO) Klos yai

s French g lw y il godid fiiykoni ol
ENSS) o/, Kon

Soliwyy Jrd ol Sl asb iy Gl S
hie el Bilass gasews ENSS Llas ol
Anderson , Gray-Toft «5 <l NSS (g ks ;5 o 2l
L aS ol (gl 3l s NSS (Y9) Wles S ags 1, 0
b el Gl ol e rel (S0l s

QJ.{:J Q)‘}JM ML’L),:MJ..J. W ol 0l 42}[.&&5

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Ve 090 AY¥AP Jlw ( K3 f b 9§35/

G SIS Lol gl — I8 (2,5 5 b o il Ol O g g (ot gl =) (go5lend J g

o3l gl — )18 o)l Hrd o el "
ol | Keen | ool | Koen =
/4Y0 —+ /YO8 xx /eed —/FVY xx S5 w e 5 Sads
Y2 SV /YYY x /ey — /Y Yxx S s Sl 5 Sy
FY —+ /Y4 x Y — YAV x S Jos 53 St 5 e
/20 — VAV x R —/YVY x S5 53 ES5lia 5 e =)
P<e/o) P <oy ¥
son Sl g ety el 0L Y (oslad J i = o s el epl e YU ddr bl
oSle sady palie 05 pesbe (ol IS Jde S35 D 5 e Dose 4 8 Ol sl Loesl gl
(GFl = /A7) A4, S5 «(RMR =Y/\Y) ebladly 5 sioms 305 5 g5 (Saens P<o/0) lsliae ban
(RMSEA =+/2M) i Sl)sdoms ke gaia;y 5 S e S50 sla0sasl - o led dx
S o Al 1 galgiiny Jie 03 grmbee RMSEA | GFI |[RMR | P | Df | 32 | &L

VLYY BRYZS N I VA% ol IRVEY 2N R T R /7X N IR

r:a.'..\.a,j‘—‘gr:a:uch;W 6)"5\"‘“’&“'30‘}3‘_“ Sooleds Jgu

Solsban ch..» ‘..:5;..“,,:— S solstas ch..a ‘..:E.LM Sl
VARR AN /AYY —/\5¥ S8 O el gl 8 55l
— — /oY — /Y0 LS)LS S S .- u’*'j:-""l
- - WARIN Ards Jal il eslglb— 8 54l
- - o/ /YAA aj‘fb—jgf)ufwwj&ﬂl
V.:B.'LM)‘)LMJL" Jﬁﬁeé‘yl;-—)lsuﬁ)w ui‘f‘—)ﬁf‘ }WQ\}‘ C,anjb ‘_)“55&*60)@ d)..k;- )‘
ool (P<u/vvo 5 B= o) sl s el L I B T T
= VA ol s Jlesl gl =8 (o5l 5 Jad o3l gt — IS (5l oS s e Ol Jsd ol (P<O/+0)
2o el s A men 5 (P<eY 5 B sPB= ) S e S S s sba

03 s Cesl g;L«.,L u.qu.m\ﬁ Lg)ljfji\l{) r.:S.:.MJ:;
(P<e/vvr 5B =2/100) Lsd o Ok, 8 S


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

fa Vo090 AP Jlow (Silije g )l g @UA

Jed 5l Sl ladlis 4 e 5 LS ol s
5 Samls rals ( Swileys (Sl (S sl b
355,80 5 sl alS Culg 53 5 638 s
L Lgw oo 0LKen 5 Peeters sy LR
Bl 5 slalols il a5 col osls 0L Eomy ol
Lol L) 58 55 (S5 dolad 03,5800 s
oSl 5 ab Gl S S S Ll edde iones
Ll 5 bl Soswp Calg 53 5 o iul sl
o 0> (1) 5k ol sl 5 Sles el sl
S IS Sl Spr Ll o p S B A
i S ssst e S Sl e b s S
sddat gl SUlss 4 e Llge Lk sl Jal s
Jjjﬁi‘;ﬁ oS codiamst gl SLleys S g5 3 sl
sens Ly s Wl s s sl 28 el S a5 s &S
B) ﬁi’\ﬁu@u Ll 5 s 9 e 53 SlEU ol e
wop ol el 5 (MF) (Sasu b 5l Dl 5 i
ablia Oslselonil 553 558 e ol 5 3,50 0 3
Lol plmil lp 5 5, ahols sl L LS IS

— >
e.L.‘&J..aL"- 6}2" Jawe -\ soyled JS.&

/Y RY

P<'/'O BE) )\.)L'M P<'/'\ L )‘JL\.&A

—>

)
=8 Seols e e LS ol s (slaasl
Ot (68 S Ao o 2l (6 5 2eilis Loosl il
A A) s Slidss b e adl ol sl aal,
- osls dol s Sls 53 83,15 g gmen T+ 5 YA N0
Sl &S s)ls sy S8 sla 5 (ool o g eslgl
(ol Salsls 5 68 laslis s s s slas 8 5LL
s Solgl 5 Jas calby slal a8 S Gl S @
Ll Godgs Sl L8 ad 5 258 0 (olpds 5 LIS s
Sl sl el auls ool (M) Wy 2B s e
sl s fL?J o3 by s Sl g edd ;;\f\;‘-;é&.j’
S ] 5 S s BB s s Sl
335k Slld 55 s ol a b AE l 5E S e
Sileer Jlgds | dola sl b S Sl Lo Spla
Sl 5 e Wl e ol el gl =8 ool S Sl
28 a3 Kos B 3 yakd 3 S8 (il
ol Pl G ) JelE 55 da 2B o8 st
et Sk 5,13 Shals Ylasl 5 S 55 S il

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Ol g3 go (AR (g yical gladacl g (i8S L (5418 GBI g 0ul 38 — HIS (4o ,La5 gdbasly 15/, (500 9 LS yu Lo pged AR

GoliSomn Jelpe SIS (b el glan
bt Gln 1 o8 ol (55,3 el s slam 2
O 5 s Sl 51 ObT glaaalin 5 Lol (olo oo
sl (K8 Ol cpl 53 0,8 o K0 Lases 53
b S i e S5 Sl B Sl 51 a1
(YA )0) ol )\.lfjji Jolse
Ol ass Glaaidl el 5 ud 53 IS ke
A b Gl e (o,l8 O OB s 58 S V_o)’u.d»if
boop Cuss el omd a0 Olgea 8 Sl )8
i Ol D3 s 68 5 aSHle 5 Olsla
568 5 Sl slacis= 3 ol sy 3 4d e
S b o s S e S RS 4 58 Bladl Ol
32 ol 5K IS Sl S e soass S IS
Jad Shsdie 5 by Lo ldlos a8 1 o
bl (S e 5L (bl L) Olgea OF 31 a5 (gl
WJales 02,5508 5 el ol sl wa3ls 5 3 5 50
3,4 L0l S by el Lol Sl e
sla ool cas o S Ogllas Oleead A (6l |
2ty (el TS (o5l a5 5 g pe 055U S
Sl s ok, A ety S ol s eas cle
25 534S |y o gllas S A=l sl 53 s 3 sl
Aas el 8 Cb.:ch,;rJ Wl S (S5 (S G
b s Sl S 1 olone 33 3550 g s o
Be3EY wa Shesyls b s (BM) s ks, ma st
L S das c\q;’l ook, 5 oyl a5 e 545 sl
a5 38 Sy cpl s sl O plee (L8 GO
Ol 5 ok b 55l jlrs Olesla b s Cusa
G o Lol dgad aST o tll o AalS Olesle 4 5l A
sz 9 SoA G Olie I 58 S8 5 el (S5
Byh s e 33 &S PN SRR CRCH W1 PS S PR

5 hbs el 8 by Gl s G55 S e s

Vgore aSul3l s G b S5 ABL azills Ja)s o550l
Shom Saol & cans sl gl 5l 8 Sl Sy 3 el
Sebd G s Aol sl s gl oo Ol by 5,08
Ll ol ol ol SaLBLL 5 Saenl 58 s
Sy a5 58 2 0L & Ysmms Lo 5 5 ke
oIl s Blrdl (8L Al Lol alg s g a5 e pled
5 i glata s (1P ¥0) 53 8 055 Jad el
OLea 5 OYs5l 5 (Y4) OLKes 5 Slades ((V0) 0L 3
U 4 ols L s el gadad, (FV)
oLs,8 55 Marchese isss sbaasl by Lledla
Sd g 5 8 laauls o dals obxl Gl
ol o sl st sllas ‘SJSM L Salgls
Cal dals dais 5 lis JlBl L edle (yse
3 BUKE.(A) 55wl WOl 55 O (slaadl e
S oy, 4 s Glole SN 4 sl ials
S\ p s el ls 5o 5 (L8 glacd s 51 5 S
sladely 5L gy Sl L ible ol 5 5 bLS )
(F) 5l go s o3l gl =S 5l
3 Ol i el e 4 g Lol
Sosap p 01 G 5 ol Jad Gl il aale
Shal &8 Ol5 e 2l huper 55 (1) Obkay Jas
Ll OF 1 Jool (S50 3 5550 5 5 ol il
L oowomed s 13 56 cou | Ohl s g8 GO
ON o e galaily 25 5 auh mB o4 ey
OLSLS i n Cdlys Olg o drd ezl 5 U8
5 Sl (Sl SIS 0BT (618 Jamen 3 45 S o]
Jsrda 55 58 4 Codr Lo galaly el 5o 513
5 0T dad lagw il mhaw Olpe Oles o s
OES Al S LS 5 s e ol
Flse s lp 1 awes Olsle 5o I8 G glaadd 5o

bl S o K508 DUSIS (50185 5 5,50 Sl

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

O\ Ve 0,90 AT Jluo « Sk s a5 9 BNA

oAb oo s slaadl o )l

el e il rasy cal slael il
gl 03,0 5l Slae il b bl 5 5y o
5 e G el LGl bl 5 Dleglas
5 ahlie 0,0 L ba iyl b s e S 4 65,0
8 slad oSl s e Ll 06T s 1y ezl U 6,850
o3l 5l =8 o,k OF Jlis & 5 slile, Bla= 4 50 1,
5 sl Se p'Y soohl as e Jals o)
D2 5 e sl ol s e Jal g a0k Loy
5 mlan Sl gl S sl | el gl S
G il 5 s Ok 5 OLSLIS Sy, coilig
Al e 0T s (6,18

SlaaN y K

o o 8 Gk el Sl Lol ags Oliiee
5 S5 WKl S ool 1 Lol 5 essel oS5 aalllas

L ule s s sd e ol GO leE s
S Slesle G Cedsle 53 WSl el e
S e 2Bl 5 s (6,8 G (B

& S 4om

o2 Ol 38 8 s b oS OIS gseaee 2
s Wby o8 A3 el e eslple T8
5,05 3525 OLT (L8 B Ol i iw Ol (S e
Ot Blail 5 bled (il gl p ol wusls opl ol
o & Ohley glasiss 5 OASL @y o
oS gl s o8 e il w8 Sl LB
Ol oyl S e 5 Solgls — Jad olol

g eds SO sladel

Website: http://ijme.tums.ac.ir


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Oyl 53 Lk o yiead (ghtlacal 3 QB3 U (5,18 BUSI g oul g3A — LIS (B ,las salaaly 5/ (500 g LIS Loyl oY

1- Farhadi A, Movahedi Y, Nalchi M, Daraei
M, Mohammadzadegan R. The relationship
between  Work-family  conflict, burnout
dimensions and intention to leave among female
nurses. Iran Journal of Nursing. 2013; 26(84): 34-
43. [in Persian]

2- Kelly EL, Moen P, Oakes JM, et al
Changing work and work-family conflict evidence
from the work, family, and health network.
American Sociological Review. 2014, 79(3): 485-
516.

3- Tavangar H, Alhani F, Vanaki Z. Decline of
Self-efficacy: The Consequence of Nursing Work-
family Conflict. Journal of Qualitative Research in
Health Sciences. 2012; 1(2): 135-147. [in Persian]

4- Oreyzi H, Javanmard S, Nouri A.
Relationship of Work-Family Conflict with
Organizational Justice, Organizational
Commitment and Vitality, by Considering the
Role of Expatriate and Normal Work Schedules.
2014; 15(56): 105-115. [in Persian].

5- Chen IH, Brown R, Bowers BJ, Chang WY.
Work-to-family conflict as a mediator of the
relationship between job satisfaction and turnover
intention. Journal of Advanced Nursing. 2015;
71(10): 2350-63.

6- Wayne JH, Casper WJ, Matthews RA, Allen
TD. Family-supportive organization perceptions
and organizational commitment: The mediating
role of work—family conflict and enrichment and
partner attitudes. Journal of Applied Psychology.
2013; 98(4): 606.

7- Lambert EG, Minor KI, Wells JB, Hogan
NL. Leave Your Job at Work: The Possible
Antecedents of Work—Family Conflict Among
Correctional Staff. The Prison Journal. 2015;
95(1): 114-34.

8- Pirhayaie S, Nisi A, Neami A. The
relationship between work-family conflict and
family work with passion and desire to stay in a
job on the staff of a petrochemical company in
Mahshahr. New Findings in Psychology. 2013;
7(23): 114-95. [in Persian]

9- Beshiideh K, Darvishi, M, Koraei, A. The
relationship between conflict between staff and
workload and burnout: The mediating role of
work-family conflict (Among female nurses in
educational hospitals in Ahvaz). Journal of Family

@U.a

Counseling & Psychotherapy. 2012; 1(4): 16-26.
[in Persian]

10- Pouraboli B, esfandiari S, Ramezani T, Miri
S, Jahani Y, Sohrabi N. The efficacy of
psychological empowerment skills to job stress in
nursing staff in intensive care wards in center of
Shahid Rajaee Hospital in Shiraz in 2013. Journal
of Clinical Nursing and Midwifery. 2016; 5(1):
23-35. [in Persian]

11- Salilih SZ, Abajobir AA. Work-related stress
and associated factors among nurses working in
public hospitals of Addis Ababa, Ethiopia: A
Cross-Sectional Study. Workplace Health &
Safety. 2014; 62(8): 326. [in Persian]

12- Hashemi T, Golparvar M. The role of
perceived organizational support on relationship
of job stress and emotional exhaustion with
turnover among nurses. Journal of Clinical
Nursing and Midwifery. 2015; 4(4): 29-39. [in
Persian]

13- Al-khasawneh AL, Moh S. The relationship
between job stress and nurses performance in the
Jordanian hospitals: A case study in King
Abdullah the Founder Hospital. Asian Journal of
Business Management. 2013; 5(2): 267-75.

14- Karimi L, Leggat SG, Donohue L, Farrell G,
Couper GE. Emotional rescue: The role of
emotional intelligence and emotional labour on
well-being and job-stress among community
nurses. Journal of Advanced Nursing. 2014;
70(1): 176-86. [in Persian]

15- Salajeghe S, Farokhian A. Job Stress and Work
Ethics. Indian Journal of Fundamental and
Applied Life Sciences. 2015; 5(S1): 3253-3259.
16- Poladi F, Atashzade F, Abaaszade A,
Moslemi A. The correlation between moral
distress and burnout in nurses working in
educational hospitals of Shahid Beheshti
University of Medical Sciences during 2013.
IIME. 2015; 8(4): 37-45. [in Persian]

17- Rafee Z, Bibak A, Hoseinee S, Azodi F,
Jahanpour F. Professional ethics in nursing
practice from the perspective of the patients
hospitalized in teaching hospitals of Bushehr
during 2015. IIME. 2016; 9(2): 80-89. [in Persian]
18- Mohammadi S, Nakhaei N, Borhani F,
Roshanzadeh M. Moral intelligence in nursing: A
cross-sectional study in East of Iran. IJIME. 2013;


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

A Vo090 AP Jlow (Silije g )l g @UA

6(5): 57-66. [in Persian]

19- Akter B, Chaowalit A, Nasae T. Moral
Behaviors of Nurse Supervisors Expected and
Perceived by Nurses in Bangladesh. Proceeding of
the 2" International Conference on Humanities
and Social Sciences; 2010; Thailand; Prince of
Songkla University.

20- Adib-Hajbaghery M., Khamechian M, Alavi
NM. Nurses’ perception of occupational stress
and its influencing factors: A qualitative study.
IINMR. 2012; 17(5): 352. [in Persian]

21- Delaware A. Research Methods in
Psychology and Educational Sciences. Tehran:
Virayesh; 2013. [in Persian]

22- Sharifi A, Islamiyah F. Proceedings of the on
social ethics from the perspective of Quran and
Etrat; 2012; Taft, Iran; Islamic Azad University of
Taft; 2012. [in Persian]

23- Carlson DS, Kacmar KM, Williams LJ.
Construction and initial validation of a
multidimensional measure of  work-family
conflict. Journal of Vocational Behavior. 2000;
56: 249-276.

24- Watai L, Nishikido N, Murashima S.
Development of a Japanese Version of the Work-
Family Conflict Scale (WFCS), and examination
of its validity and reliability. Sangyo Eiseigaku
Zasshi. 2006; 48(3): 71-81.

25- Motashari MH, Nisi A, Arshadi N. Test
reliability and validity of work-family conflict and
Kakmar Carlson and Williams. Journal of
Industrial Psychology. 2014; 4(14). [in Persian]
26- Gray-Toft P, Anderson JG. The nursing
stress scale: development of an instrument. J
Psychopathol Behav Assess. 1981; 3: 11-23.

27- Cha ES, Kim KH, Erlen JA. Translation of
scales in crosscultural research: issues and
techniques. J Adv Nurs. 2007; 58: 386-95.

28- Rezaee N, Behbahany N, Yarandy A,
Hosseini F. Correlation between Occupational
Stress and social support among Nurses. Ir J Nurs.
2006; 19(46): 71-78. [in Persian]

29- Soleimani N, Abbas Zadeh N, Niazazari B.
The relationship between work ethics with job
satisfaction and Job Stress in Employees of
Technical and Vocational Training Organization
in Tehran. Quarterly Journal of New Approaches
in Educational Administration. 2012; 3(1): 21-38.

[in Persian]

30- Mirfakhroddini S. The survey for the effect
of religious point of view and job stress on
occupational success with the approach of nervous
phase. Health Management Journal. 2012; 15(47):
40-41. [in Persian]

31- Paghoush A, Zarei E, Damizadeh H, Sajjadi
SE, Zeinalipour H. The Examination of the Causal
Relationship between Work-Family Conflict and
Burnout in Sarkhoon & Qeshm Gas Treating.
South journal of Educational Psychology and
Counseling. 2015; 2(3). [in Persian]

32- Esmaeili MR, Salary H, Bakhshande H. The
effect of Social support (family and supervisor) on
employee's burnout in departments of sport and
youth of Yazd province: Mediating role of work—
family conflict. Applied Research of Sport
Management. 2015; 4(1): 93-103. [in Persian]

33- Peeters MC, Montgomery AJ, Bakker AB,
Schaufeli WB. Balancing Work and Home: How
Job and Home Demands Are Related to Burnout.
International Journal of Stress Management. 2005;
12(1): 43.

34- Mohammadi Mahmuei A. The impact of
work-family conflict through burnout, on the
willingness to leave the organization[dissertation].
Tehran (lran). Allameh Tabatabai University;
2013. [inPersian]

35- Spanu F, Baban A, Montgomery A,
Panagopoulou E. Job Demands, Burnout, and
Engagement Among Nurses: A Multilevel
Analysis Investigating the Role of Teamwork.
European Health Psychologist. 2014; 16(S): 296.
36- Hakanen, JJ, Bakker A B, Schaufeli W.
Burnout and work engagement among teachers.
Journal of School Psychology. 2006; 43: 495-513.
37- Ardalan MR, Ghanbari S, Faezi K,
Seifpanahi H, Zandi K. Relationship between
Islamic Work Ethics and Work Engagement.
Iranian Journal of Bioethics. 2014; 4(13): 75-95.
[in Persian].

38- Marchese MC, Bassham G, Ryan J. Work-
family conflict: A virtue ethics analysis. Journal
of Business Ethics. 2002; 40(2): 145-154.

39- Burke RJ. Some antecedents and
Consequences of work-family conflict. Journal of
Social Behavior and personality. 1988; 3(4): 287.


https://ijme.tums.ac.ir/article-1-5825-fa.html

[ Downloaded from ijme.tums.ac.ir on 2026-06-17 ]

Y+ 0,90 YRS Jlw “f‘(d){ C’:"r)b“j 2o

The relationship between work-family conflict and work ethics with mediating
role of job stress in nurses

Shahriar Dargah™, Mojtaba Haghani Zemydani?, Hossein Ghamari givi®, Mostafa Ghalavand*

’PhD Student in Counseling, Faculty of Education Science and Psychology, University of Mohaghegh Ardabili, Ardabil, Iran.

2 M.A of career counseling, Faculty of Psychology and Education, Allame Tabatabai University, Tehran, Iran.
3 Professor of Counseling, Faculty of Education Science and Psychology, University of Mohaghegh Ardabili, Ardabil, Iran.
4 M.A Student of career counseling, Faculty of Psychology and Education, Allame Tabatabai University, Tehran, Iran.

Abstract

Due to the great importance that the nurses health and job engagement have in the health of their,
colleagues and patients, this study aimed to investigate the the relationship between work-family
conflict and work ethics with mediating role of job stress in nurses. The design of this study was
descriptive and correlation cross-sectional design. The study population included all male and
female nurses working in hospitals and clinics in the Gachsaran city during 2016-2017 . To select
participants, cluster sampling method was used. A total 150 nurses were selected. To collect
information from the Carlson et al work - family conflict questionnaire, work ethics questionnaire
of Gregory. C. Petty (1990) and revised French et al. nursing stress scale was used. The results
showed that there is a negative significant correlation between job stress with work ethic (P<0.01).

Also, there was a negative significant correlation between the work-family conflict with work ethics
(P<0.05). In addition, this study showed that job stress plays mediating role between work-family

conflict and work ethics in nurses. In general, the interaction between family and work issues
influence nurces' performance. As family and work interactions and job stress are predictors of
work ethics of nurses. Education about managing and improving quality of nurses' marital and
family life and training the stress management can improve nurses' work ethics.

Keywords: work- conflict, job stress, work ethic, nurses
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