
 61، دوره 6931، سال اخلاق و تاريخ پزشكي
 

 Abstract ref 

 

 تهران يکارکنان در دانشگاه علوم پزشک يورو بهره ياخلاق شغل يرابطه
*

 

 

 91/66/31خ انتشار: يتار    39/66/31رش: يخ پذيتار    1/8/31افت: يخ دريتار

 

SPSS

 

                                                 
  .رانيتهران، تهران، ا يپزشکت اطلاعات سلامت، دانشگاه علوم يريقات مدي، مرکز تحقيدرمانيت خدمات بهداشتيرياستاد، گروه مد .۱

 ي مديريت، دانشگاه خوارزمي، تهران، ايران.دانشجوي دکتراي مديريت رفتار سازماني، دانشکده .2

*moamaei@farabi.tums.ac.ir-h :Email 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             1 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


401 
 

 

Website: http://ijme.tums.ac.ir 

 

Taylor

Bozovic

ICMA

Victor

Cullin

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             2 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 401
 

 

Website: http://ijme.tums.ac.ir 

AchieveHersey  

GoldsmithAchieve

Patterson

                                                 
1. Ability 

2. Clarity  

3. Helping 

4. Incentive 

5. Feedback  

6. Performance Evaluation  

7. Validity  

8. Environment  

Achieve

Saks

Black

Yousef

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             3 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


401 
 

 

Website: http://ijme.tums.ac.ir 

Shakil Ahmad

Doolen

Huttan  

Gates

Okpara  WyanSori

 خیراندیشی

 استقلال

 خودمداری

 عدالت

 شغلی اخلاق

نوع  ،خدمت یسابقه ،عوامل دموگرافیک: سن

 هلأوضعیت ت، تحصیلات، جنس، استخدام

 سازمانی وریبهره

 کارکنان توانایی

و  عملکرد ارزیابی

 بازخورد

 هانگیزداشتن 

 حمایت

 سازمانی

 شناخت شغل

 سازگاری با وضعیت محیطی

ازطریق رعایت  اعتبار

 قوانین و مقررات

کدهای اخلاقی و 
رعایت حقوق 

 کارکنان

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             4 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 401
 

 

Website: http://ijme.tums.ac.ir 

Hersey  Goldsmith

Victor  

Cullen

SPSS

 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             5 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


401 
 

 

Website: http://ijme.tums.ac.ir 

R PNR P N R P N R P N R P N 

   

   

   

   

   

   

P=

P=P=P=-P=-

P=-

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             6 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 401
 

 

Website: http://ijme.tums.ac.ir 

P=-

P=-P=-

P=-P=-

P=-

R P 

RR

RR

R

 

B β R 2R F A 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             7 / 16

https://fa.wikipedia.org/wiki/%D8%A8%D8%AA%D8%A7_\(%D8%AD%D8%B1%D9%81\)
https://fa.wikipedia.org/wiki/%D8%A8%D8%AA%D8%A7_\(%D8%AD%D8%B1%D9%81\)
https://ijme.tums.ac.ir/article-1-5942-fa.html


440 
 

 

Website: http://ijme.tums.ac.ir 

 

.

 Valentine Fleischman

Ulrich

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             8 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 444
 

 

Website: http://ijme.tums.ac.ir 

Koonmee

Hian Chye  Boo Elfred

Jurkiewicz 

 Giacalone

Mulki

O′Fallon  

Butterfield

Park

Katou  Budhwar

Sarwar

Rehman ToorOfori

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                             9 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


441 
 

 

Website: http://ijme.tums.ac.ir 

Gerson

McCabe

Ruegger  King

Desh Pande

Grady

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            10 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 441
 

 

Website: http://ijme.tums.ac.ir 

IR.TUMS.VCR.REC.1395.1122

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            11 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


441 
 

 

Website: http://ijme.tums.ac.ir 

1- Dargahi H, Nasrollahzadeh Abdochalli K, 

Rahmani H. An investigation of relationship 

between spiritual leadership style with 

organizational commitment among Tehran 

University of Medical Sciences. International 

Journal of Asian Social Science. 2017; 7(3): 234-

241. [in Persian] 

2- Alwani SA, Parvizi A. The Morality 

Character in the Word of Imam Ali (AS). 

Governmental Administration. 2000; 38. [in 

Persian] 

3- Vaseghi Q. Islamic Management. Tehran: 

Zamzam Hedayat Publishing; 2005. [in Persian] 

4-  Kalhor M. The Behavior of Administrative 

Behavior. Hadith Issue Today. 2004: 11-15. [in 

Persian] 

5- Karamalaki F. Professional ethics. Tehran: 

Majnoon; 2004. [in Persian] 

6- Taylor PW. The ethics of respect for nature. 

Environmental Ethics. 1981; 3(3): 197-218. 

7- Bozovic J. Business ethics banking. 

Economics and Organization. 2007; 4(2): 173-

182.  

8- Hassani M, Rahimi M, Sameri M. The effect 

of Islamic work ethic on organizational justice, 

job satisfaction and work absent in Urumia city 

electricity institution. Tehran University of 

Journal Publication System. 2013; 12(4): 613-633. 

[in Persian] 

9- Alvani SA, Ahmadi P. Designing a 

comprehensive model for managing factors 

affecting human productivity. Modares Journal. 

2001; 5(1): 1-19. 

10- Rastegar AA, Mardani E. The relationship 

between organizational justice and social support 

in staffs of a hospital. Bioethics Journal Quarterly. 

2013; 13(4): 84-97. [in Persian] 

11- Shiasi M, Etebarian A, Zarrin Abadi Z, 

Ahmadi M. The effect of spiritual intelligence on 

the productivity of employees at Isfahan 

University of Medical Sciences Based on 

structural equation Model. Journal of Health 

Administration. 2016; 19(63): 34-44. [in Persian] 

12- Abtahi SH, Kazemi B. Productivity. Tehran: 

Institute for Business Studies and Research; 2005. 

[in Persian] 

13- Taheri SH. Productivity and its analysis in 

organization. Tehran: Hastan Publishing; 2007. 

[in Persian] 

14- Rahmani J, Nasrabadi A. Factors affecting 

the improvement of labor productivity in 

organizations. Journal of Ravesh. 2012; 22: 135-

136. [in Persian] 

15- Ebrahimpour H. Evaluating the relation 

between work ethics and withdrawal behavior. 

Ethics in Science & Technology. 2014; 1: 1-10. 

[in Persian] 

16- Ghorbanzadeh M. Productivity management. 

Monthly Journal of Social, Economic, Scientific 

and Cultural Work and Community. 2012; 158: 

40-55. [in Persian] 

17- Yaghobi M, Karimi S, Hasanzadeh A, Javadi 

M, Mandegar HA, Abedi F. A survey of effective 

factors in improvement of steff performance based 

on ACHIEVE model in the view of managers 

(senior, administrative, and nursing) in teaching 

hospitals in Isfahan, Iran. Journal of Hospital. 

2008; 8(2): 6-13. [in Persian] 

18- Hedayati SP, Nasiripor A, Mohebati F, 

Maher A, Mahmoudi M, Hatam M. The 

relationship of factors of organizational ethics 

culture and employee productivity in the health 

sector. Journal of Ethics and Medical History. 

2008; 2(3): 51-59. [in Persian] 

19- Patterson MG, West MA, Sackleton VJ. 

Validating the organizational climate measure: 

links to managerial practices, productivity and 

innovation. Journal of Organizational Behavior. 

2005; 26(4): 379-408. 

20- Saks AM, Mud Rack PE, Ash Forth BE. The 

Relationship between the work ethic, Job 

attitudes, ingenuous to twit, and turnover for 

temporary service employees. Canadian Journal of 

Administrative Sciences. 1996; 13(3): 226-236. 

21- Black B. National culture and high 

commitment management. Employee Relations. 

1999; 21(4): 389- 404. 

22- Yousef DA. Organizational commitment and 

job satisfaction as predictors’ attitudes toward 

organizational change in a non – western setting. 

Personnel Review. 2000; 5(29): 56-70. 

23- Yousef DA. Islamic work ethic - A 

moderator between organizational commitment 

and job satisfaction in a cross-cultural context. 

Personnel Review. 2001; 30(2): 152-165. 

24- Dehghan Nayeri N, Nazari AK, Salsali M, 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            12 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 441
 

 

Website: http://ijme.tums.ac.ir 

Ahmadi F, Adib Hajbagheri M. Iranian staff 

nurses’ views of their productivity and 

management factors improving and impending it: 

A qualitative study. Nursing & Health Sciences. 

2006; 8(1): 51-56. 

25- Shakil Ahmad M. Work ethics: An Islamic 

prospective. Journal of Human Sciences. 2011; 

8(1): 851-859. 

26- Doolen TL, Van Aken EM, Farris JA, Worky 

JM, Huwe J. Kaizen events and organizational 

performance. International Journal of Productivity 

and Performance Management. 2008; 57(8): 637-

658.                                      

27- Hutton S, Gates D. Workplace incivility and 

productivity among direct care staff. Workplace 

Health & Safety. 2008; 56(4): 155-262. 

28- Okpara JO, Wynn P. The impact of ethical 

climate on Job satisfaction, and commitment in 

Nigeria. Implication for management 

development. Journal of Management 

Development. 2008; 9(27): 935-950. 

29- Sori L, Ahmadie A, Iman M. Surveying the 

relationship between work ethics and employee's 

productivity. Kuwait Chapter of Arabian Journal 

of Business and Management Review. 2014; 

3(10): 204-208. 

30- Vazifeh Z, Kiani Ghaleh Nou M. A study on 

the effects of productivity of human resources in 

banking network and work ethics. Management 

Science Letters. 2014; 4: 1139–1146. 

31- Adeyeye JO, Adeniji AA, Osinbanjo AO, 

Oludayo OA. Effects of workplace ethics on 

employees and organizational productivity in 

Nigeria. International Conference on African 

Development Issues (CU-ICADI): Social and 

Economic Models for Development; 2015. 

32- Agboola M, Epetimehin OS, Ashipaoloye 

FK. Organizational ethics and employee level of 

productivity in Nigerian private universities. 

International Journal of Business Research. 2015; 

15: 57-70. 

33- Vazifedoust H, Memarian SH. The 

relationship between salesman’s ethical behavior 

and policy holders’ satisfaction, loyalty, and trust 

among life insurance. Insurance Research Journal. 

2014; 1: 127-151. [in Persian] 

34- Saatchi M. Managers’s attitude in relation 

with human factor and obstacles of productivity in 

organization. Journal of Management Studies in 

Development Evolution. 2003; 37,38: 78-117. [in 

Persian] 

35- Beheshtifar M, Nekoi Moqadam M. 

Relationship managers’ ethical behavior with 

employee’s job satisfaction. Journal of Ethics in 

Science and Technology. 2011; 5(1): 67-74. [in 

Persian] 

36- Enayati T, Behnamfar R, Zameni F, 

Esfandiari SH. The relationship between work 

ethics and organizational commitment among 

nurses of Fateme zahra Hospital in Sari. Quarterly 

(Journal of Health Breeze) Family Health. 2013; 

2(2): 50-55. [in Persian] 

37- Hariri N, Abazari Z, Rotan SH. The 

relationship between Islamic work ethics and 

motivation of employees. Journal of Studies of 

Human Resources. 2013; 3(11): 65-85. [in 

Persian] 

38- Rajabani N, Gholipor A, Ghafari M. 

Studying relationship between ethics 

institutionalization with quality of work life, 

organizational commitment, and job satisfaction. 

Organizational Resources Management Research. 

2013; 4(2): 25-42. [in Persian] 

39- Hasani M, Rahimi M, Sameri M. Impact of 

Islamic work ethic on organizational justice, job 

satisfaction and the absence of electricity 

department staff in Urmia city. Organizational 

Culture Management. 2013; 12(4): 613-633. [in 

Persian] 

40- Dargahi H, Rajabnejad Z, Reshadatjou H. 

Relationship between spiritual quotient and 

transformational leadership of managers with 

organizational commitment of staffs: A case study 

in Tehran University of Medical Sciences. Review 

of Public Administration. 2017; 5(2): 1-8. 

41- Sheikhzakaryaie N, Atashzadeh-Shoorideh F. 

The relationship between professional ethics and 

organizational commitment of faculty members in 

Kurdistan University of Medical Sciences. Journal 

of School of Nursing of Shahid Beheshti 

University of Medical Sciences. 2014; 25(91): 21-

30. [in Persian] 

42- Mirzakhani A, Darvishi S. The impact of the 

work ethic in discipline. Management Studies on 

Police Training. 2014; 8(2): 1-24. [in Persian] 

43- Hosseini MA, Moradi L, Khanjani S, 

Bakhshi E. Correlation between organizational 

justice and productivity of Social Welfare 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            13 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


441 
 

 

Website: http://ijme.tums.ac.ir 

Organization’s staffs. Journal of Health Promotion 

Management. 2015; 5(2): 70-77. [in Persian] 

44- Abbassi M, Zarnagh Khodayari R. Ethical 

values in vision of organizational justice. 

Bioethics Journal Quarterly. 2010; 1(2): 84-98. 

[Article in Persian] 

45- Alishvand H. The relationship between 

organizational ethics and job satisfaction with 

employee productivity in intellectual heart of the 

children and adolescents in Fars province 

[dissertation]. Marvdasht (Iran). Islamic Azad 

University, Marvdasht Branch; 2012. [in Persian] 

46- Hersy H, Goldmsmith M. A situational 

approach to performance planning. Training and 

Development Journal. 1980; 34(11): 239-242. 

47- Victor B, Cullen J. The organizational bases 

of ethical work climates. Journal of Business 

Ethics. 1988; 33(1): 101-125. 

48- Sherril DW. An explanatory study of ethical 

climate perceptions of the mortgage banking 

industry in Charlott, North Carolina region. USA: 

Capella University; 2008. 

49- Rajabipour Meybodi A, Dehghani 

Firoozabadi M. The relationship between Islamic 

work ethics with organizational commitment and 

job satisfaction of nurses. Biological Ethics 

Quarterly. 2013; 2(6): 50-54. 

50- Hatami H. The survey of human resource 

productivity in Bank Melli Iran. Education 

Management Research Quarterly. 2016; 8(29): 43-

70. [in Persian] 

51- Sarlak MA, Keshavarz E, Keshavarz A. The 

survey of human and financial resource in 

banking industry by FAHP technique. Human 

Resource Management Researches Quarterly. 

2015; 7(4): 191-214. [in Persian] 

52- Aieen Parast A. The investigation of human 

resource productivity effective factors from staffs 

of Ministry of Health. Journal of Hospital. 2000; 

3(1,2): 75-80. [in Persian] 

53- Allahverdi M, Farahabadi E, Sajadi H. 

Priotization of effective factor of human resource 

productivity from middle managers in Isfahan 

University of Medical Sciences. Journal of 

Hospital. 2012: 78-85. [in Persian] 

54- Heidari M. The relationship of organizational 

ethics and job satisfaction among the staffs of a 

development credit institute [dissertation]. 

Marvdasht (Iran). Islamic Azad University, 

Marvdasht Branch; 2013. [in Persian] 

55- Valentine S, Fleishman G. Ethics programs, 

perceived corporate social responsibility and job 

satisfaction. Journal of Business Ethics. 2008; 

79(2): 159-172. 

56- Ulrich C, O′Donnell P, Taylor C, Farrar A, 

Danis M, Grady C. Ethical climate, ethics stress, 

and the job satisfaction of nurses and social 

workers in the United States. Social Science & 

Medicine. 2007; 65(8): 1708-1719. 

57- Koonmee K, Singhapakdi A, Virakul B, 

Jinlee D. Ethics institutionalization, quality of 

work life, and employee job related outcomes: A 

survey of human resource managers in Thailand. 

Journal of Bussiness Research. 2010; 63(1): 20-

26. 

58- Seyedin SA, Ahadinejad B, Toorani S, 

Rajabifard R. The relationship between perceived 

organizational justice and productivity in Iran 

University of Medical Sciences hospitals. 

Bioethics Journal Quarterly. 2015; 4(13): 1-12. 

59- Poorabdollah M. Organizational ethics and 

human productivity. Tehran: Mojak Publication; 

2016. [in Persian] 

60- Nazem F. Productivity strategies in industrial 

and educational organizations based on 

organizational climate. Management Knowledge 

Quarterly. 2002; 59: 61-85. 

61- Shakerinia I. The relationship between 

ethical climate and organizational support and its 

impression over organizational citizenship 

behavior of Rasht Public hospitals nurses. Journal 

of Hospital. 2013; 11(1): 19-28. 

62- Hian Chye K, Boo Elfred HY. The link 

between organizational ethics and job satisfaction: 

A study of managers in Singapore. Journal of 

Business Ethics. 2001; 29(4): 309-324. 

63- Jurkiewicz CL, Giacalone RA. A values 

framework for measuring the impact of workplace 

spirituality on organizational performance. 

Journal of Business Ethics. 2004; 49(2): 129-142. 

64- Mulki JP, Jaramillo F, Locander WB. Effects 

of ethical climate and supervisory trust on 

salesperson job attitudes and intentions to quit. 

Journal of Personal Selling & Sales Management. 

2006; 26(1): 19-26. 

65- O’Fallon MJ, Butterfild KD. A review of the 

empirical ethical decision making literature: 1996-

2003. Journal of Bussiness Ethics. 2005; 59(4): 

375-413. 

66- Park KO, Wilson MG, Lee MS. Effects of 

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            14 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


 441
 

 

Website: http://ijme.tums.ac.ir 

social support at work on depression and 

organizational Productivity. American Journal of 

Health Behavior. 2004; 28(5): 444-455. 

67- Patterson M, Warr P, West M. Organizational 

climate and company productivity: the role of 

employee effect an employee level. Journal of 

Occupational and Organizational Psychology. 

2004; 77(2): 193-216. 

68- Katou AA, Budhwar P. Human resource 

management and organizational productivity: A 

systems approach based empirical analysis. 

Journal of Organizational Effectiveness: People 

and Performance. 2015; 2(3): 244-266. 

69- Sarwar SH, Ishaque A, Pirzada DS, Nasir 

ZM. Identify productivity blemishes in Pakistan 

automotive industry: A case study. International 

Journal of Productivity and Performance 

Management. 2012; 61(2): 173-193. 

70- Rehman Toor SH, Ofori G. Ethical 

leadership: Examining the relationship with full 

range leadership model, employee outcomes, and 

organizational culture. Journal of Business Ethics. 

2009; 90: 533-547. 

71- Pourkiani M, Gholami M. The relationship 

between positive behaviors of staffs with 

organizational effectiveness in administrative 

organizations of Birjand in Iran. Work and 

Society Monthly Journal. 2013; 157: 38-50. [in 

Persian] 

72-  Gerson K. The unfinished revolution: How a 

new generation is reshaping family, work, and 

gender in America. Oxford: Oup; 2010. 

73- McCabe AC, Ingam R, Conway Dato-on M. 

The business of ethics and gender. Journal of 

Business Ethics. 2006; 64(2): 101-116. 

74- Rugger D, King EW. A study of the effect of 

age and gender upon student business ethics. 

Journal of Business Ethics. 1992; 11(3): 179-186. 

75- Yousef DA. Islamic ethic-a moderator 

between organizational commitment and job 

satisfaction in a cross-cultural context. Personal 

Review. 2001; 30(2): 152-159. 

76- Deshpandeh SP. Managers’ perception of 

proper ethical conduct: the effect of sex, age, and 

level of education. Journal of Business Ethics. 

1997; 16(1): 79-85. 

77- Grady C, Danis M, Soeken KL, O′Dannell P, 

Taylor C, Farrar A. Does ethics education 

influence the moral action of practicing nurses 

and social workers?. The American Journal of 

Bioethics. 2008; 8(4): 4-11. 

 

 

  

 [
 D

ow
nl

oa
de

d 
fr

om
 ij

m
e.

tu
m

s.
ac

.ir
 o

n 
20

24
-0

7-
16

 ]
 

                            15 / 16

https://ijme.tums.ac.ir/article-1-5942-fa.html


441 
 

 

Website: http://ijme.tums.ac.ir 

 

 

 

 

The Relationship between Job Ethics and Staff’s Productivity in Tehran University of 

Medical Sciences 
 

Hossein Dargahi  , Hajar Moamaei*2 

 
1 Professor, Health Care Management Department, Health Information Management Research Center, Tehran University of Medical 

Sciences, Tehran, Iran. 
2 Ph.D Student in Organizational Behavior Management, School of Management, Kharazmi University, Tehran, Iran. 

 

 

 

Abstract 

Improvement of staffs’ productivity through job ethic promotion is the most important challenges in new 

millennium. Therefore, this research aimed to determine the relationship between job ethics and staffs’ 

productivity in Tehran University of Medical Sciences. This research was a descriptive-analytical cross-

sectional study conducted in 2016-2017. The research population was all of the staff of Tehran University of 

Medical Sciences. The sample size calculated 375 by Cochran formula according to staff of the hospitals and 

university schools. The research tool was Cullen and Victor’s job ethnics and Hersey and Goldsmith’s staff 

productivity questionnaires. The data was analyzed by SPSS software version 22, and used average and 

standard deviation for descriptive results and parametric tests, for example Pearson and Multivariate Linear 

regression. There was significant correlation between staff’s productivity and their job ethics and its 

dimensions. Also, organizational justice had the more and righteousness had the less correlation with staff’s 

productivity. Moreover, the staff's gender had significant correlation with their productivity, but the age and 

educational degrees of the staff had negative significant correlation with their productivity. Ultimately, 86% 

of staff’s productivity variations were impressed by their job ethics and its dimensions. To increase 

productivity of staff, establishment of safe organizational climate, development of personal ethics, and 

consideration of ethical issues by managers and supervisors is suggested. 

Keywords: Job ethics, staff productivity, Tehran University of Medicine Sciences 
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